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Member, Covenant Health Systems 

St. Joseph Healthcare • 172 Kinsley Street • Nashua, NH 03060 

In the late 19th century, Edgar Degas created works of art 
characterized by abstract, unusual viewpoints and combinations 
of different media. It was called Impressionism and it changed 
the way a new generation of artists viewed the world. 

At St. Joseph Healthcare, we’ve helped change the way a 
generation of healthcare professionals view medicine. 
For over 90 years, we’ve worked from an unusual viewpoint 
that emphasizes kindness and compassion, earning ourselves a 
reputation as the “caring” hospital among both patients and 
medical professionals. Our traditional ideals, combined with our 
commitment to staying on the cutting-edge of technology, create 
a unique, inviting workplace where-like Degas-you may just feel 
truly inspired. 

We have various Nursing opportunities 
(full-time, part-time, and per diem) in the hospital, 
homecare, and physician practice settings. 

Up to $8000 towards furthering your Nursing degree! 

$3000 bonus for any LNA hired, who attains a RN degree! 

We now offer a Registered Nurse Reentry Program. 

For career opportunities, visit our Web site at 
www.stjosephhospital.com. 

Why A 100-Year-Old Painting 

Illustrates Who We Are Today. 

Blue Dancers 
Edgar Degas 

EOE, M/F/D/V 



From the Executive Director 

NEW HAMPSHIRE BOARD OF NURSING Spring 2003 

By Margaret J. Walker, MBA, BS, RN, Acting Executive Director 

As many of you already know, 
Cynthia Gray returned to the private
sector on January 2, 2003 as the
Chief Nurse at Parkland Medical 
Center in Derry. She will be missed 
by all of us here at the Board and we
wish her all the best in her new posi-
tion. Currently I am filling the
Program Specialist IV, the Medication 
Nursing Assistant Program Specialist
II and the Executive Director positions
while the hiring freeze continues in 
state government. Fortunately, we 
have very dedicated board staff who 
have graciously taken on extra dele-
gated work during this difficult time. 
We have made every attempt to con-
tinue offering facility in-services as
requested and responding to licensee,
educational and consumer needs as 
quickly as possible. Needless to say, 
many of us are wearing more than
one hat and that makes for some very
busy days.

Currently SB 199-revising the
nurse practice act is being heard in
the Senate and will hopefully pass to 
the House of Representative in April.
The current Nurse Practice Act was 
originally written in 1975 and over the
years there have been many revisions
which made the document difficult to 
understand. The new document is 
easier to read and comprehend.
Changes to the content include
enhanced language in ethical stan-
dards, practice requirements, delega-
tion, medication nursing assistants 
and telecommunication technology. It 
is our hope you will review the revised
Nurse Practice Act and give us feed-
back. Once this has been legislated,
the new rules can be written to better 
serve NH licensees. We will keep you
posted on the Board’s web site www. 
state.nh.us/nursing of our progress
and other information regarding the
rule writing process as well as the sta-
tus of SB 199. 

Dr. Judith Evans, Assistant 
Director has been working with the
educators to enhance the re-entry
options for nurses returning to the pro-
fession and has recently provided
over-site of all nursing, nursing assis-
tant and medication nursing assistant 
instructor approval. Please review our 
web site or call the Board office for the 
new application for instructors, should
you be interested in becoming a nurs-
ing or nursing assistant educational 
instructor. 

The Board has been working
closely with the NH Nursing
Workforce Partnership and is pleased
to report 12 applicants for H1B Visa 

money have been approved. These 
applicants represent facilities who
have written programs to enhance
reentry and nursing education for
nurses in New Hampshire. 

As a reminder, the scholarship
assistance for nursing assistant com-
petency testing will end on 6/30/03.
Please apply for this assistance by
6/1/03. Scholarship applications are
available by calling or visiting the
Board office. Please follow the 
instructions carefully to assure you
meet the time limitation. 

The annual LNA Day of
Discussion was held on January 29,
2003 at the Winnepausakee 
Conference Center in Lakeport with
400 in attendance. Speakers were
well received by all and the day was a
huge success. Our morning offered 
Susan Ruka discussing care of the
persons with dementia, Marie Sullivan
speaking on rehabilitation nursing
assistant role, Cynthia Gray dis-
cussing delegation and Bonnie
McPhail offering an overview of med-
ication nursing assistant issues. 
Board staff reviewed current programs
and answered questions. Afternoon 
breakout sessions included Kathleen 
Shinners on Acute Care, Margaret
Franckhauser on Home Care and 
Daralyn Stewart on Long Term Care 
issues and practice. We thank these 
excellent educators on quality pro-
gramming. We look forward to the 
next LNA Day of Discussion and ask
all licensees to offer suggestions for
the next conference. 

June 5th is just around the corner
and our next Day of Discussion will be
filling up fast. I encourage everyone
to register early for this all day confer-
ence featuring Leah Curtin, Diane
Kurinsky and Lee Leppanen. Please 
refer to our program brochure also
printed in this newsletter. 

Unfortunately due to the out of 
state travel freeze in state govern-
ment, Drs. Judith Evans and Karen 
Baranowski were unable to attend the 
MidYear National Council of State 
Boards of Nursing as was planned
and thus New Hampshire did not have 
their representation at this important 
meeting.

Lastly, the Board office has a 
new look. If you are in the area,
please stop in and see the collection
of vintage nursing photographs in our
front lobby. Thanks to the kind assis-
tance of Elaine Hoyt, we were able to
make copies of a few of the Concord
Hospital archives collection for display
at the Board. 

Board Members 
Stanley Plodzik, Jr., M.Ed., RN

Chairperson

Term expires 5/10/2004


Margaret Franckhauser, ARNP

Vice-Chairperson

Term expires 5/10/2003


Mary Lou Asbell, MS, RN

Term Expires 5/10/2003


Karen Baranowski, DNSc, RN

Term Expires 6/21/2004


Gail Barba, Public Member

Term Expires 12/1/2003


Linda Compton, BS, RN

Term Expires 5/10/2004


Tricia Duff, LPN

Term Expires 5/10/2003


Harley Featherston, Public Member

Term Expires 5/10/2003


Brenda L. Howard, LNA

Term Expires 10/24/2004


Linda M. Morel, LNA

Term Expires 10/24/2004


Constance Theberge, LPN

Term Expires 11/16/2003


Board Staff 
Margaret Walker, MBA, BS, RN

Acting Executive Director


Judith Evans, Ed.D, RN

Assistant Director


Susan Goodness

Administrative Assistant


Kim Cicchetto

Executive Secretary
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Secretary II
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Executive Secretary
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Susan Isabelle
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Joann Seaward

Secretary I


Sheila Stolte

Senior Accounting Technician
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It’s a feeling you can only get from working alongside a team of talented people 
who share your passion for helping others. A sense of belonging, a sense of 
accomplishment — and an undeniable belief that you are doing something truly 
worthwhile with your life. At Central Maine Medical Family (CMMF), you will be a 
member of our integrated healthcare delivery system that serves central and 
western Maine and is composed of three facilities: Central Maine Medical Center 
(CMMC) in Lewiston, Bridgton Hospital and Rumford Hospital. Here at CMMF, we 
love the work we do and the community we serve. If you’d like to experience the 
same sense of pride in your work, it’s time you experience life at CMMF. 

With the opening of our new Heart and Vascular Institute in 2003 
at our Lewiston, ME facility, we have an increasing demand from 
the community for our specialized healthcare resources, as well as 
a commitment on the part of our management to the highest level 
of patient satisfaction. Because of these factors, CMMF is always 
seeking talented professionals to join our team. If you are 
interested in living, thriving and advancing in the quaint 
community of Lewiston/Auburn, or any of our other locations, 
visit our Web site where you can view a list of our current job 
openings and find out more about CMMF. 

www.cmmf.org 
CMMF provides you with everything you need for a fulfilling career, including 
attractive salaries, a pension plan and exceptional benefits. We also offer the 
flexibility of nontraditional schedules that help you take good care of yourself. 

If you are interested in a career with CMMF, please apply online 
at: www.cmmc.org, indicating Job Code NHBN; or send resume 
to: Central Maine Medical Center, Human Resources Department, 
300 Main Street, Lewiston, Maine 04240; fax: 207-753-7250. 

Bridgton Hospital d Hospital 

EOE 

Staff RNs 

• Medical Surgical 

• Education 

• Critical Care 

• Maternal Child Health 

• Emergency Department 

• Surgical Services 

At Lawrence General Hospital, you will enjoy 

highly competitive pay and unique compensation 

that includes 3 weeks vacation, weekly pay, 

medical & dental coverage for full & part-time 

employees, 403b and an employee recognition 

program. 

Lawrence General Hospital is a private, not-for-

profit acute care hospital, dedicated to improving 

the health of our community by providing high 

quality, personalized health care with integrity 

and compassion through the support of our 

dedicated staff. 

We have one of the largest emergency departments 

in MA and were the first in the state to earn 

Level III trauma center designation. We offer 

cutting-edge cardiac care and a birthing center 

with a special care nursery. 

We think you’ll find the opportunities 

here anything but standard. 

For more information please contact our Nurse 

Recruiter or submit a resume to: Lawrence 

General Hospital, 1 General Street, Lawrence, 

MA 01842. Phone: (978) 683-4000 x 2941 Fax: 

(978) 946-8059 Email: HRLGH@ yahoo.com 

An Equal Opportunity Employer www.lawrencegeneral.org 

• Highly Competitive MA Pay 

• Easy Access to Rts 495 and I-93 

• Only 30 miles from Manchester 

& Nashua, less then 40 miles 

from Portsmouth 

• Outstanding Benefits 

• Family Atmosphere 

not your 

standard 

shift 

not your 

standard 

shift 
Tracy 

Staff RN 

Tracy 

Staff RN 

RumforCentral Maine Medical Center 
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New Hampshire Board of Nursing Chairman’s Report 
By Stanley Plodzik Jr., M.Ed., RN, Chairperson 

"We live in a moment of history 
where change is so speeded up that 
we begin to see the present only 
when it is already disappearing" a 
quote by R.D. Laing that certainly 
speaks to how different things are 
since our fall/winter edition of the 
Board Newsletter. 

It still seems inconceivable to me 
that in the year 2003, the human race 
has not yet gone beyond the need to 
settle differences without war. I'm cer-
tain none of us would have given a 
thought to the fact that our reality pro-
grams like Survivor have become pale 
to the live minute by minute TV cover-
age of the real events facing our 
troops as well as the people of Iraq. 
Emergency Preparedness, bioterrorist 
attacks, homeland security have all 
become part of our daily language. 
There is no question that nurses play 
a key role as they always have in any 
natural or manmade emergency. In 
fact, our legislature wisely passed last 
summer the Public Health Emergency 
Preparation and Response Act which 
established the role that the governor, 
legislature and other state officials 
and agencies have in assuring the 
health safety and well being of the cit-
izens of NH. The act gives broad 
powers to declare a state of emer-
gency by either the Governor as well 
as the General Court. Such a decla-
ration would in effect suspend many 
of the rules and regulations of state 
government, making maximum use of 
the resources we would need to 
muster in dealing with any threat to 
the lives of New Hampshire citizens. I 
know many of you are deeply involved 
in your own community Emergency 
Preparedness Plans, and we com-
mend each of you for this effort. I'm 
sure we all hope that this present 
world conflict and instability is soon 
over, and that our troops return safely 
to our shores. For those of you who 
have loved ones serving in the mili-
tary, please know that our thoughts 
and prayers go out to each of you. 
We all must adjust to a whole new 
world order which isn't easy, but given 

our history, we will persevere and 
overcome! 

Let me thank each of you, who 
took the time to comment on our new 
format with the winter edition of the 
Newsletter. The response was over-
whelmingly positive except for one 
section dealing with the disciplinary 
actions taken by the Board. This 
issue became a very controversial 
subject at our February and March 
Board meetings. Some members felt 
that letting nurses know what specific 
actions are in violation and how they 
are prosecuted is an educational 
process for all licensees. Other mem-
bers saw this as nothing short of pub-
lic flogging of nurses for the world to 
admonish. After considerable debate, 
the Board has adopted the following 
position. We will only publicize Board 
discipline actions above a reprimand 
level. We will also identify licensees 
by number only versus name. The 
rationale here continues to prevail that 
the public has a right to know those 
violators who for whatever reason, 
and no subjective judgment is made 
here, have violated their responsibili-
ty of protecting the public in carrying 
out their practice be that an ARNP, 
RN, LPN, or LNA. Detailed informa-
tion on the status of any licensee is 
public knowledge, and can be 
obtained by checking our website or 
calling the Board office. I'm sure this 
decision pleases many and displeas-
es others as well, but as long as hold-
ing a license implies a public trust, the 
Board felt strongly in the final decision 
made. As always, your comments 
and questions are welcomed. 

The New Year started out with the 
announcement that our Executive 
Director, Cindy Gray, was resigning to 
take the challenging position of Chief 
Nursing Officer at Parkland Medical 
Center in Derry, NH. Parkland was 
Cindy's former employer where she 
held a number of positions, and as 
she stated, the opportunity for being 
CNO of an institution that she not only 
loved, but could sense tremendous 

opportunity was an offer she couldn't 
refuse. Although a great loss after 
two incredible productive years as 
Executive Director, the entire Board 
wished her well as she assumed still 
yet another significant role in her 
nursing career. 

The Board was quick to notice 
that it possessed in the very shadow 

continued on page 7 

New Hampshire 
Board of Nursing 
Mailing Address:

78 Regional Drive, Bldg. B

PO Box 3898

Concord, NH 03302


Location:

78 Regional Dr. Bldg. B

Concord, NH 03301


Disclaimer Clause: 
Disclaimer Clause: The Nursing 
Newsletter is published twice a year by 
the New Hampshire State Board of 
Nursing. 

Advertising is not solicited nor endorsed 
by the NH State Board of Nursing. For 
advertising information contact Gemini 
Concepts at 1-800-728-4101. 

The NH Board of Nursing and Gemini 
Concepts reserve the right to reject 
advertising. The NH Board of Nursing 
and Gemini Concepts shall not be liable 
for any consequences resulting from 
purchase or use of advertisers’ products 
from the advertisers’ opinions, 
expressed or reported, or the claims 
made herein. 
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EOEAdvanced Careers, Just Moments From Home 

We are a team of dedicated professionals, and we are part of one 
of the most dynamic and expanding healthcare organizations in 
the state. We are North Shore Medical Center. We are up to the 
challenge. Are you? 

REGISTERED NURSES 
� Critical Care � Emergency Room � Acute Rehab � 

� Cardiac Surgery � Psych � Pedi Psych � Endoscopy Mgr. � 

� Nursing Assts. � Case Mgrs. � Nurse Mgr. � Asst. Nurse 
Mgr. � Nursing Supervisor (nights) � Physician Assts. � 

� Telemetry � Birthplace OB � ICU (eve.) � Staff RNs/LPNs � 

To view a detailed listing or to apply online, visit: www.nsmc.partners.org 

NSMC offers competitive salaries and comprehensive 
benefits packages. Interested candidates can apply online 
at: www.nsmc.partners.org or send resume to: Human 
Resources, NSMC, 81 Highland Avenue, Salem, MA 01970; 
fax: (978) 740-4928. 

H E A L T H  C A R E  

“We are North Shore Medical Center.” 

w w w  

LGH is an equal opportunity employer embracing the 
strength diversity brings to our workplace. 

They are men and women — young and old and from different races 
and ethnic backgrounds.Their work can be easily taken for granted, but 
their contributions to the healing process are impossible to ignore. 

They are heroes in the truest sense of 
the word.They are the nurses of Lowell 
General Hospital. 

Part doctor. Part friend. Part cheerleader. 
Part drill instructor. Theirs is a difficult, 
demanding job performed with distinction by a 
collaborative team of talented, dedicated 
people.Yet they still take the time to know not 
only your name, but also the names of your children 
and grandchildren.The excellence we expect of them is exceeded only by 
the excellence they demand of themselves.They are what defines Lowell 
General Hospital. 

We at Lowell General Hospital thank our nurses for performing one 
of the toughest jobs in the world with such tireless spirit and 
unwavering dedication. 

Our nurses. Our heroes. 
Our most sincere appreciation. 

To join our team of heroes, call our Nurse 
Recruiter at (978) 937-6104 or visit us online 
at: www.lowellgeneral.org 
LOWELL GENERAL HOSPITAL, 
295 VARNUM AVENUE, LOWELL, MA 01854 

You call them nurses. 
We call them heroes. 

Our 

Difference 

Check out current job listings on 

our website or job line. 

http://www.springfieldhospital.org 

We are an Equal Opportunity Employer 

Job Line: 

25 Ridgewood Road, Springfield, VT  05156 

“I can think of nothing 

more rewarding than a 

patient seeing me at 

the grocery store, 

grabbing me by the 

arm, and leading me to 

their friends to tell them, 

“This is my favorite nurse.” 

Kelley Cota Tully, BSN, RN 

We are seeking dedicated nursing professionals to join our healthcare team in the Lodge at 
RiverWoods, a 59 bed healthcare facility that offers both skilled and assisted living levels of care. 
RiverWoods’ mission is to provide our community members with a continuum of compassionate 
quality healthcare. The Lodge offers a homelike yet professional atmosphere. Our excellent 
staff to resident ratios allows for a professionally satisfying work experience. 

RNS LPNS LNAS 
WE HAVE OPENINGS FOR DAYS, EVENINGS, NIGHTS AND WEEKENDS 

FOR FT, PT AND PER DIEM SHIFTS 

To apply send resume to RiverWoods at Exeter, Attn: Human Resources, 
7 RiverWoods Dr., Exeter, NH ax to 603 772 6308, 

email: dbarker@riverwoodsrc.org , or contact Human Resources at 603 772 4700. 
You can also visit our web site at www.riverwoodsrc.org . 

We look forward to hearing from you! 

EOE 

The  LLodge  aat  RRiverWoodsThe  LLodge  aat  RRiverWoods 
Nursing opportunities in our 

beautiful Continuing Care 

Retirement Community 

(CCRC) 

the Make PEOPLE 

x140 802-885-2999 

03833 or f
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continued from page 5 

of Cindy, knowledgeable and talented 
Margaret Walker, RN, who has been 
in the role of Program Specialist since 
1999. There was no doubt in the 
Board's mind after interviewing 
Margaret that she was to be our next 
Executive Director. She assumed the 
acting role in January, and we 
patiently await her permanent posi-
tion once the State freeze on hiring is 
lifted. Margaret brings a strong back-
ground of State service to the position 
as well as a commendable history of 
working with LNAs and numerous 
institutions and staff throughout the 
State. Just mentioning Margaret's 
name brings instant praise from all 
whom have worked with her or know 
her. We certainly feel very fortunate 
that she has assumed this plus her 
former role at present, and is indeed 
the woman for this hour in the Board 
history!

Speaking of history, a saddened 
note regarding membership of the 
Board is the reality that four outstand-
ing members will be completing their 
terms this May, and deserve recogni-
tion for all their contributions over the 
years. These include Margaret 
Frankhauser, ARNP, the Vice Chair, 
and a strong vocal advocate for 
ARNP practice and health policy. Her 
humor, wisdom and commitment to 
nursing will certainly be missed, and 
her intense involvement in all aspects 
of the Board's activities have made 
her a champion in all challenges. 
Mary Lou Asbell, RN, with her very 
varied background, most recently 
long term care, was always an advo-
cate for the hundreds of men and 
women who work daily in an environ-
ment that brings nothing short of 
admiration from us all. Likewise, we 
will miss her great insights as well as 
knowledge of the hundred of rules 
that apply to long term care from the 
federal government. Thirdly, Trish 
Duff, LPN, representing LPNs has 
been a loud and convincing voice 
over the years of the vital role that 
LPN's play in healthcare in New 
Hampshire. Trish has worked hard to 
move their practice into contemporary 

levels and has always been visible to 
include LPNs in any discussion at the 
Board level, and presentations 
throughout the State. Lastly, and cer-
tainly not the least, Harley 
Featherston, our public member has 
been invaluable in his role of bringing 
the perspective of a non-nurse to our 
conversations and insights into so 
many issues. Harley has also been a 
strong advocate for the Board in his 
numerous political and social contacts 
and his wisdom and wit will be greatly 
missed. Our very best of wishes and 
deep appreciation go to all of you for 
your faithful commitment to this Board 
over the past years. 

I'm happy to announce that 
Governor Benson has appointed two 
new members to the Board as we go 
to press: Mr. Richard Brothers, RN, 
and Elizabeth S. Gabler, Public 
Member. We will highlight these and 
other new appointees in our Fall 
Newsletter. 

As we approach May and June, 
we have the distinct pleasure of con-
gratulating the four hundred plus new 
nurses from our nursing programs in 
NH. Needless to say, their addition to 
the ranks of our nursing workforce is 
both exciting and welcomed! I'm 
pleased to report that all of our pro-
grams are at maximum for enroll-
ments in the fall. Contrary to what 
some have predicted, the future of 
nursing candidates entering the pro-
fession of nursing in NH has never 
been stronger! Our only and major 
variable to increasing even greater 
numbers is the lack of faculty, an 
issue that we must address and a key 
major agenda item of the upcoming 
Nursing Summit in June. We have 
the commitment of our new Governor 
that nursing education is high on the 
top priority list and I'm confident we 
can successfully overcome the 
numerous obstacles to providing the 
citizens of NH with the quantity and 
quality of nursing care they will 
require in the years ahead. 

Licensee Disciplinary 
Federal Reporting 

After the final Board order 
for the following Board 
actions: Revocation of 
license, suspension of 
license for one year or 
longer, and voluntary surren-
der of license, the Board noti-
fies the Office of Inspector 
General of the license status. 
The Office of Inspector 
General then communicates 
with the licensee directly. 

Upon reinstatement of the 
nursing/nursing assistant 
license, it is the licensee's 
responsibility to contact the 
Office of Inspector General to 
have sanctions lifted from 
their license to practice in 
facilities receiving Medicare 
and Medicaid funds. The N. 
H. Board of Nursing will 
include this information to the 
licensee in the letter that is 
sent regarding the reinstate-
ment of license. Board 
ordered stipulations with the 
reinstatement should not 
interfere with the lifting of 
Office of Inspector General 
sanctions. Therefore, a 
licensee who has met N.H. 
Board of Nursing require-
ments to be reinstated for 
practice, even if they have 
stipulations on their licensure 
record, is not prohibited from 
Medicare and Medicaid pro-
grams as long as they meet 
the communication require-
ments with the Office of 
Inspector's office. 

7 
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Welcome to Vermont's only tertiary care facility and academic medical center in what is known as one of the best small 
cities to live in the nation. Fletcher Allen Health Care in Burlington, Vermont is a Level I Trauma Center with over 500 beds. 
We are the only provider in Northern New England to be in the top 100 best health care delivery systems in the 
United States - 2 years running! 

Current opportunities include: 

GRADUATE NURSE INTERNSHIP PROGRAM 
This 10-week internship combines classroom education, direct patient care and a comprehensive preceptorship. 
Opportunities for GNs range from General Medicine and Surgery units to build both career and confidence as well as 
specialty fields of Cardiology and Neurosciences/ENT. Our compensation package includes a salary starting above $20/hour. 

CRITICAL CARE INTERNSHIP PROGRAM 
This 20-week internship includes 90 hours of classroom instruction, ACLS and direct patient care with preceptor. 
Obtain the skills to work in critical care with a diverse population. Please view our website for upcoming class dates 
and application deadlines. 

OPERATING ROOM INTERNSHIP PROGRAM 
This exciting program is for experienced nurses with no previous perioperative experience who are enthusiastic about 
pursuing a career as an OR nurse. Six weeks of classroom instruction are followed by a 4-month clinical training period 
under the guidance of experienced preceptors. Please view our website for upcoming class dates and application deadlines. 

As you build your career, you can experience the superior quality of life that Burlington has to offer. Whether your interests are 
fine dining, the arts or the great outdoors, Vermont's Queen City has it all. 

We are so confident that you will love what you see, we will even 
pay for your travel to see it! 

Contact Nurse Recruitment at 1-800-722-9922 to learn more. 
For a detailed list of RN openings, including staff, management 
and educator positions, visit our website at www.fahc.org. 

Relocation assistance is available. 

{ 

Live. Learn. Lead. 
www.fahc.org 

Nursing at Fletcher Allen Health Care in Burlington, Vermont 

means making a difference, every day, one patient at a time. 
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The Rocky Road ahead...

By Judith Evans, EdD, RN Assistant Director 

No one can deny that we face 
numerous challenges as we move 
into the 21st century. Almost every 
nurse could recite the litany of prob­
lems yet to be solved: appropriating 
adequate funding for nursing educa­
tion, preparing faculty to teach, 
encouraging women and men to pur­
sue nursing careers, fostering sup­
portive work environments committed 
to retaining nurses and ensuring 
high quality care……. . and the list 
goes on. In addition, we are all 
acutely aware of the fragility of our 
world, as military nurses are 
deployed to active duty in war torn 
areas of the globe, while other nurs­
es work on the home front to prepare 
for potential, but as yet unimaginable 
problems. 

Nurses are indeed no strangers 
to adversity and crisis. Throughout 
history, nurses have triumphed over 
adversity, and have emerged from 
hard times stronger and better able 
to meet the next wave of difficulties. 
In my brief tenure at the Board of 
Nursing, I have had the opportunity 
to witness the impact of the chal­
lenges as well as efforts to make 
improvements in both education and 
practice. There is, however, much 
yet to be addressed. 

We are at a critical juncture in the 
domain of nursing education. 
Despite recent gains in enrollment 
numbers, the need to increase 
capacity in schools of nursing is a 
daunting challenge. Faculty shortage 
continues to be the most frequently 
reported cause of turning prospective 
nursing students away, followed by 
insufficient clinical sites, and inade­
quate classroom space, preceptors 
and funding. The American 
Association of Colleges of Nursing 
(AACN) reported that in 2000-2001 

almost 6000 candidates were turned 
away from entry level baccalaureate 
nurse education, with almost 40% of 
the schools citing faculty shortages 
as a prime reason. How can we in 
New Hampshire be proactive in light 
of these national trends? Education -
service partnerships are critically 
important as we find creative ways to 
increase student capacity in all pro-
grams. We need to work together 
to identify new and creative ways to 
provide exemplary education pro-
grams that enable new nurses to 
meet tomorrow's challenges. No one 
person or one school or one group 
can do this alone. Partnerships are 
critical for our continued success. 

Increasing capacity in the nursing 
education system is to no avail, how-
ever, if nurses lose heart in their cho­
sen profession and become inactive 
or leave the profession entirely. The 
Board of Nursing issues licenses to 
many nurses who come from other 
states, as well as those who com­
plete their licensing examination here 
in New Hampshire, but the numbers 
of nurses who choose to not renew 
their license follows closely behind. 
We add new nurses to our comple­
ment every day in the state, but we 
watch many leave the state or leave 
the profession. An exciting trend 
has been the large numbers of nurs­
es who have let their license lapse, 
and are now exploring ways to reen­
ter the profession. One of our chal­
lenges is to find ways to facilitate 
reentry for these nurses, and to 
encourage our colleagues to support 
them as they return to the health care 
world. Together we can create the 
future. Margaret Mead wrote: 
"never doubt that a small group of 
thoughtful, committed citizens can 
change the world. Indeed, it is the 
only thing that ever has." 
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Need Information? 
24/7 Services 
Dial 603-271-6599 

Press 1 
To verify a nursing license. 

Press 2 
To verify a nursing assistant 
license. 

Press 3 
For the Board of Nursing directions 
to the office 

Press 4 
For the Bulletin Board 
• Notices, Announcements and 

General Information 
• Office Hours 

Press 5 
Overview of the licensing by exami­
nation (NCLEX) application process 

Press 6 
For information about the status of 
an application filed with the Board 

OR 

Connect to the Internet 

http://www.state.nh.us/nursing/ 

Verification Center for updates on 
licensure and application status 
information 
On-Line Forms for Board forms 
Board approved Educational 
Programs/Courses 
For initial and ongoing education of 
registered and practical nursing and 
nursing assistants. 

Office Hours: 
8:00 A.M. to 4:00 P.M. 
Monday through Friday 
(except for Designated holidays) 
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Committed to Service Excellence 

“Be a 
Psychiatric Nurse 

and Work With The Best!” 

Whether you are a new graduate, a seasoned professional, 
or a nurse considering returning to the profession, you may 

be interested in opportunities at ARBOUR HEALTH SYSTEM, the 
leading provider of behavioral health services in Massachusetts. 

Location, Location, Location! 
• Arbour Hospital in Jamaica Plain, part of Boston proper. Serving adults 

and adolescents. 

• Arbour-HRI Hospital in Brookline, a separate, stylish city contiguous to 
Boston. Serving adults including a women’s program, Geropsychiatry and 
addictions. 

• Westwood Lodge Hospital in Westwood, a lovely suburban town west of 
Boston. Serving adults, adolescents and children. 

• Arbour-Fuller Hospital in South Attleboro, a small town near the Rhode Island 
border. Serving adults and adolescents and the developmentally disabled. 

• Pembroke 
Massachusetts. Serving adults, adolescents and children. 

Pre-Orientation Training Program, designed as a refresher course in psychiatric 
nursing and psychopharmacology. 

Free Temporary Housing available for RNs at Westwood Lodge campus in a 
residence separate from patient areas. 

Please send resume to: Human Resources, 
Tiffany Powell, Arbour Health System, 
49 venue, 
02130-2156; Phone: (617) 390-1347; Toll free: 
(800) 282-3934, x 455; Fax: (617) 390-1579; 
Email: ajobs@uhsinc.com. 

“We take care of you 
so you can care for others” 

RNs & LPNs 
We Can Accommodate You 

and Your Lifestyle 
• Earn More Money & Bonuses 

• Flexible Work Schedule 
• Be Respected & Rewarded 

• Full-Time or Per Diem 
• Competitive Benefits 

76 Northeastern Blvd., Suite 29-A 
Nashua, NH 03062 

Phone: 603-589-2500 
Fax: 603-882-1379 

Email: medical@nbmsjobs.com 
EOE. M/F/D/V 

Bournewood Health Systems 
300 South St., Brookline, MA 02467; 
jobs@bournewood.com; fax: 617-323-4178. 
Code: NHBDSP03 EOE 

www.bournewood.com 

RNs/LPNs…
NEW RATES 
Need We Say More?! 

Sign-on Bonuses 
New Salary Rates & Staffing Patterns 
Per Diem Differentials & 
Annual Salary Increases 
New 12 hr. Weekend Shifts Available 
Differential in Lieu of Benefits 
Full Benefits Start With 
20 Hours Per Week 
Tuition Reimbursement Programs 
Student Loan Repayment Program 
Free Meals 
Free Onsite Parking 
Free CEU Opportunities 

Walk-in Interviews 
EVERY THURSDAY |10 a.m. - 5 p.m. 

A Critical Access Hospital 

Is Nursing at Upper Connecticut Valley Hospital In Your Future? 

Nursing at Upper Connecticut Valley Hospital prides itself on quality personal care and in making a 

positive difference in the health of the communities we serve. 

¾�Orientation that is customized to the individual; 

¾�Membership in the North Country Nursing Education Consortium offering paid classes in 

ACLS, PALS, TNCC and more; 

¾�Many opportunities for continuing education; 

¾�Tuition reimbursement for full and part time employees; 

¾�Discount pharmacy benefits for employees; 

¾�Many opportunities to learn in various units including Med/Surg, OB, ICU, ED, OR, our new 

PCU, and Home Health; 

¾�Competitive pay scales; 

¾�Low patient to nurse ratios allowing you to give the care your patient deserves; 

¾�Recognition for years of service and nursing experience. 

Upper Connecticut Valley Hospital is the first hospital to achieve critical access hospital status in New 

Hampshire. uresque rural northern New Hampshire it provides a continuum of services 

including Community Outreach Programs, Pre and Post Hospital Care, Sub-Acute Care, Home Health 

Care, as well as PT, cardiac rehabilitation and oncology/chemotherapy services. 

We have full time RN and LPN positions available. e and take a look. e’d love to speak with you ~ 

we might be just the place you’ve been looking for. 

Upper Connecticut Valley Hospital 
Attn: Carolyn Foss-Monson, PHR 

Director of Human Resources 
RR 2 Box 13, Colebrook, NH 03576 

Ph: 603-237-4971 Ext. 236 • Fax: 603-237-4452 
Carolyn.Foss.Monson@hitchcock.org 
www.dartmouth-hitchcock.org/ucvh 

EOE 

southeastern in town small a Pembroke, in Hospital 

ARobinwood MA Boston, 

EOE. 

Nursing at UCVH includes: 

Located in pict

Com W
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What is the meaning of Nurses Week?

"Nurses Week is a time for all 

nurses to be extra proud of their work
and to unite as we celebrate our pro­
fession." Tracey Holden RN
Sunbridge Care of North Conway 

"This is a feel good week of com­
raderie and recognition of nurses
work and creativity. My immediate
Nursing Director, Sally Patten, writes
all of her nursing staff a personal
note and that means a lot." Chris 
DiGeronimo RN, Dartmouth 
Hitchcock Inpatient Surgery, Lebanon 

"It is a time to sit back and reflect 
on how we touch the lives of others." 
Sue Legasse RN, Integrated Health
Services, Claremont. 

"Nurses Week makes me think 
back for the reasons why I became a
nurse, what my contribution to nurs­
ing has been and what else I could
be doing, It also motivates me to 
recognize and thank the great nurses
that I work with every day." Joanne 
O'Donnell RN, Health Career Training
Associates 

"With our present involvement in 
war, I am reminded of the bravery, 
dedication and commitment of nurses 
who bring their compassion, knowl­
edge and healing skills to care for
and comfort our soldiers. I am thank­
ful that these women and men 
choose nursing as their profession.
A very special 2003 Nurses Week 
indeed!" Geraldine S. Donahue, 
President Donahue Consulting, LLC 

"Nurses Week allows us to cele­
brate the contribution nurses make to 
individual patients and to our commu­
nities. I always look forward to taking
the opportunity to thank our nurses
and to recognize their value to our
organization and the work that we do
as a community hospital." Jo-Ann 
Vatcher RN BSN MS, Frisbie 
Memorial Hospital 

'Nurses week reminds us to take 
the time to celebrate our profession,
our history,and our priveged intimacy
with those we serve." Ellen 
Ceppetelli MS, RN, Dartmouth-
Hitchcock Medical Center 

"For me nurses' week has sever­
al meanings. It is a time to stand 

back and reflect on my chosen
career and what being a nurse 
means to me. It also raises my
awareness and appreciation for all
my peers who are so dedicated and
who work so hard and in the variety
of settings where they work. Finally, I 
am reminded how fortunate I am to 
be a nurse." Joyce P. Myles RN, MA,
New Hampshire Technical Institute 

"Nurses Week allows us the 
opportunity to educate the public
about the many practice areas that
nursing exists in today which will help
show the versatility and career poten­
tial that our profession holds."
MaryLou Asbell RN, Long Term Care 
Partners 

"Nurses Week- A special time to
offer a very humble thank-you to
each nurse for being a hero every-
day. Without nurses there is no 
healthCARE!" Anne Howe, NH 
Veterans Home 

"Nurses week allows us the 
opportunity to celebrate the impor­
tance of the nursing role. It is also a 
time to acknowledge the dedication
and personal accomplishments of 
individuals in the field." Pamela 
Heggelund RN,c, Med Pro 
Educational Services LLC 

"We need to view ourselves, and 
be recognized, as valued members of
the healthcare system. Having a
week, dedicated to Nurses, allows us 
to congratulate our spirit, talent, and 
dedication." Jan Bouchard RN, 
Dartmouth Hitchcock Clinical 
Information Systems Analyst 

"Nurses week to me is an oppor­
tunity to acknowledge all of the nurs­
es who on a daily basis work hard to
provide care, education, and support
to the patient and their families during 
states of health as well as illness." 
Rae Mello-Andrews RN, Lakes 
Region General Hospital 

"Nurses are the backbone of 
healthcare in this country. Nurses' 
Week is a time to recognize and
appreciate Nurses." Anne R. Ward 
RN, MS, Cheshire Medical Center 

"When I think of Nurse's week I 
reflect on all the reasons why I went
into nursing and I especially enjoy
thinking of my nursing colleagues
and how proud I am of each and 
every one. We truly are a special
group to be allowed to be part of peo­
ple's lives both in the good times and
in the bad. My best to all nurses in
this state." Cynthia Gray RN, 
Parkland Medical Center 

"In order to be effective as a 
nurse you need to see the whole per-
son, culture, resources, family, only
then can you elicit their cooperation 
to participate in their own care. 
Results can be rewarding for both the 
patient and yourself, remember to lis­
ten all the time." Denise Quinn RN, 
Elliot Hospital 

"Nursing is to me, making the
world a better place one person at a
time." Donna Fritz RN, Elliot Hospital 

"Nursing is making a positive dif­
ference in the lives of others. I've 
had fun doing it for 30 years." Cathy
Lodico RN, Elliot Hospital 

"Nursing week gives nurses
recognition and helps celebrate being
a nurse. It makes it all worth it." Ann 
Mackenzie RN, Elliot Hospital 

"When I think of Nurses Week I 
reminded to take the time to reflect 
back on my 30 years of practice and
all of the opportunities I had. Of all
those experiences training LNAs is
the most rewarding. I know it is
through them I've made a difference 
in health care." Lorie Boynton RN,
American Red Cross, Concord 

11 
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W . S . O 

Southern New Hampshire Medical Center’s commitment to our community reaches back more than a hundred years. 
But we’re known for being a step ahead. Our philosophy of care embraces the best of progressive medical practice, the 
largest network of specialty and primary care providers in the greater Nashua area, and a commitment to providing 
information, education and exceptional services to all. 

FOLLOW 
YOUR 

CAREER 
PATH 

HERE... 
Your commitment to 
quality will be rewarded 
with a competitive salary 
and a generous benefits 
package. Please forward 
your resume, indicating 
position of interest, to: 
Southern New Hampshire 
Medical Center, 
Attn: HR/GC, 
8 Prospect St., 
Box 2014, 
Nashua, NH 03061, 
Fax: 603-577-5616 
EOE M/F/D/V 

NURSING OPPORTUNITIES 
Full-Time, Part-Time and Per Diem, Evenings and Nights 

● Med/Surg ● OR ● ICU ● ED ● Behavioral Health ● NICU 

NH LICENSE OR ELIGIBILITY REQUIRED FOR ALL OF THE ABOVE POSITIONS. 

● New Grad Internship 
Accepting applications for our new grad internship. 

● Pediatric Nurse Manager 
24 hour accountability/responsibility for managing operational 
function and the delivery of patient care in Pediatrics. Good 
communication skills, follow-through to continuously improve 
service to patients, staff and providers. BSN necessary, MSN 
preferred. 2-4 years pediatric experience and 3-5 years management 
experience desired. Full-time, days. 

● SSU/PACU Nurse Manager 
24 hour accountability/responsibility for managing operational 
function and the delivery of patient care in PACU/SSU. Good 
communication skills, follow-through to continuously improve 
service to patients, staff and providers. BSN necessary, MSN 
preferred. 2-4 years SSU/PACU experience and 3-5 years 
management experience desired. Full-time, days. 

● Supervisor/Educator 
Experienced RN needed to provide clinical and resources 
management support. Previous leadership and teaching experience 
preferred. 5 years acute care experience and BSN or equivalent 
degree preferred. Full-time, off-shifts and weekends. 

● Clinical Leader – 
Telemetry Unit 

RN with previous leadership experience is desired. The ability to 
remain flexible, spontaneous and dedicated to the commitment of 
the delivery of high quality patient care and to the development of 
all team members is essential. There must be flexibility to meet the 
needs of staff, unit concerns and meetings. Minimum 3 years 
Telemetry experience including current ACLS. Full-time, days. 

● Clinical Teacher 
Identify learning needs of clinical staff and implement educational 
strategies to ensure clinical competency of staff. BSN required. 
Telemetry and ICU experience preferred. Part-time, days. 

● Surgical Technician 
Provide direct and indirect patient care to patients during 
preoperative period. Assist the surgical team intra-operatively by 
passing instruments, supplies and maintaining aseptic techniques. 
Ability to scrub all specialties. Familiarity with case carts a plus. 
Call required. Certification preferred. Full-time, 1st shift with 
rotation to evenings. 

NEW HAMPSHIRE CATHOLIC CHARITIES 
Healthcare Centers: 

Independent Living: 

* Good Shepherd Healthcare Center, Jaffrey 
* Mt. Carmel Healthcare Center, Manchester 
* St. Ann Healthcare Center, Dover 
* St. Francis Healthcare Center, Laconia 
* St. Teresa Healthcare Center, Manchester 
* St. Vincent de Paul Healthcare Center, Berlin 

Warde Health Center, Windham 
* Accredited by the Joint Commission on Accreditation of Healthcare Organizations 

Visit our Website: catholiccharitiesnh.org 
Click on Healthcare Facilities 

Bishop Bradley Apartments, Laconia 
Bishop Primeau Apartments, Manchester 
Bishop Gendron Apartments, Dover 

Warde Health Center, Windham 

Bishop Peterson Residence, Manchester 
St. Joseph Residence, Manchester 

We are currently looking to employ: 
• RNs • LPNs • LNAs • Director of Nursing • Staff Development Coordinators 
MDS Coordinators • Nursing Administration • Nurse Managers/Charge Nurses 

Supported Residential Care: 

Homes for Clergy and Religious: 

(800) 763-3222 
Providing the best quality care with a 

simple philosophy of putting residents first 
with compassion, dignity and love. 

W W C M H N G R 
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Board Activities Annual Report


RSA 326-B:4 VIII. Deny or withdraw approval of nursing educational programs that do not meet the minimum 
requirements of this chapter. 

EDUCATIONAL PROGRAM REVIEWS 
TYPE BY FISCAL YEAR 

1998 1999 2000 2001 2002 

x Entry R.N. Educational Program: 

x Initial Approval 0 0 0 0 0 

x Full Approval Continued 6 6 6 6 7 

x Full Approval: Monitoring 3 3 3 2 1 

x Conditional Approval 0 0 0 0 0 

x Interim Reports 5 0 0 0 0 

x Program Revisions 9 2 11 3 2 
Note: Cyclical reviews are conducted every five years and Annual program reports must be submitted. 

x	 Entry L.N.A.  Educational Program: 

x Closed 0 0 1 1 0 

x Initial Approval 2 0 2 3 9 

x Full Approval: Continued 0 21 20 20 34 

x Approval: Recommendations 0 0 4 4 0 
And/or conditions 

Note: Cyclical reviews are conducted every five years and Annual program reports must be submitted. 

x Entry L.P.N.. Educational Program: 

x Initial Approval 0 0 0 0 0 

x Full Approval: Continued 2 2 2 2 2 

x Full Approval: Monitoring 0 0 0 0 0 

x Conditional Approval 0 0 0 0 0 
Requires annual program reports, five year full program review and interim review/reports as needed. 

x L.P.N. I.V. Therapy Course: 

x Initial Approval 0 0 1 0 0 

x Full Approval: Continued 6 6 4 5 5 

x Self Closure Acceptance 0 2 0 0 0 

x Conditional Approval 0 0 0 0 0 
Note: Annual Program Reports are required. 

x R.N. Nurse Extern Program: 

x Initial Approval 0 0 0 3 1 

x Full Approval: Continued 1 1 1 1 0 
Note: One and three year cyclical reviews are required and annual program reports must be submitted. 

x	 R.N. Structured Refresher Course:: 

x Initial Approval 0 0 1 0 0 

x Full Approval: Continued 2 2 2 3 2 

x Closure: Inactive 0 1 0 0 0 
Note: One year on-site and three year cyclical review is required. 

x L.P.N. Structured Refresher Course:: 

x Initial Approval 0 0 0 0 0 

x Full Approval: Continued 1 1 1 1 1 

x Closure: Inactive 0 0 0 1 0 
Note: One year on-site and three year cyclical review is required. 

13 
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NEWLY APPROVED NURSE EDUCATORS 
TYPE BY FISCAL YEAR 

1998 1999 2000 2001 2002 

x L.P.N. Diploma: 

x Directors/Chair 0 0 0 0 0 

x Full Approval 
Nurse Educators 17 3 3 2 0 

x Temporary Approval 

x Nurse Educators  1 0 0 0 0 
Total 18 3 3 2 0 

x R.N. Associate Degree: 

x Directors/Chair 1 2 2 1 0 

x Nurse Educators 44 18 14 9 7 

x Temporary 2 4 2 0 0 
Total 47 24 18 10 7 

R.N. Baccalaureate: 

x Directors/Chair 2 2 2 0 0 

x Nurse Educators 32 4 18 13 15 

x Temporary 0 0 0 0 0 
Total 34 6 20 13 15 

Grand Total 99 33 41 25 22 
RSA 326-B:4 
V. 	 Conduct investigations, hearings, and proceedings concerning alleged violations of this chapter or of rules adopted 

under this chapter. 
VI. Subpoena witnesses, records, and documents, as needed, and administer oaths to those testifying at hearings. 
VII. 	 Determine and enforce appropriate disciplinary action against all individuals found guilty of violating this chapter of 

the rules adopted by this chapter. 

INITIAL BOARD DISCIPLINARY ACTIONS 
FISCAL YEARS 1998 – 2002  (Note Fiscal Year July 1 – June 30) 

1998 1999 2000 2001 2002 

Fines


x R.N.  0 0 0 0 0


x L.P.N. 0 0 0 0 1 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 0 0 0 0 0 
Total 0 0 0 0 1 

Reprimand 

x R.N.  5 3 11 9 8 

x L.P.N. 2 2 3 2 1 

x A.R.N.P.  0 1 0 1 0 

x L.N.A. 14 8 2 3 6 
Total 21 13 17 14 15 

x Suspension 

x R.N.  5 6 13 14 14 

x L.P.N. 6 0 1 4 6 

x A.R.N.P.  1 1 0 1 1 

x L.N.A. 10 11 1 2 6 
Total 22 17 16 21 27 

x Suspension 
W/conditions&restrictions 

x R.N.  9 1 2 4 1 

x L.P.N. 0 1 0 0 1 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 3 0 0 2 3 
Total 12 2 2 6 5 
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x Immediate Suspension 

x R.N.  0 0 0 0 0 

x L.P.N. 1 0 0 0 1 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 0 0 1 0 0 
Total 1 0 1 0 1 

x Revocation 

x R.N.  0 0 0 1 3 

x L.P.N. 0 0 0 2 0 

x A.R.N.P.  1 0 0 0 0 

x L.N.A. 11 7 5 2 0 
Total 12 7 5 5 3 

Voluntary Surrender 

x R.N.  3 1 5 2 3 

x L.P.N. 1 0 2 2 0 

x A.R.N.P.  0 0 1 1 1 

x L.N.A. 4 4 0 6 2 
Total 8 5 8 11 6 

Reprimand Annulments 

x R.N.  0 0 0 0 1 

x L.P.N. 0 0 0 0 3 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 0 0 0 0 1 
Total 0 0 0 0 5 

Reciprocal Actions 

x R.N. 1 0 0 1 0 

x L.P.N. 0 0 0 0 0 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 0 0 0 0 0 

Total 1  0  0  1 0 

Total Initial Actions 77 45 49 57 63 

ADDITIONAL BOARD DISCIPLINARY ACTIONS 
FISCAL YEARS 1998 – 2002 (Note Fiscal Year July 1 – June 30) 

1998 1999 2000 2001 2002 

x Unencumber license 

x R.N.  0 1 2 5 2 

x L.P.N. 0 0 0 0 2 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 0 0 0 0 2 
Total 0 1 2 5 6 

x Reinstatement 

x R.N.  1 1 2 4 2 

x L.P.N. 0 0 0 1 1 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 0 0 1 1 4 
Total 1 1 3 6 7 

x Reinstatement: 
w/ restrictions & conditions 

x R.N.  1 0 1 4 9 

x L.P.N. 0 0 1 2 0 

x A.R.N.P.  0 0 0 0 0 

x L.N.A. 0 0 0 1 1 
Total 1 0 2 7 10 

x Petition Denied  0 1 0 0 1 
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x Modification Approved  0 0 0 0 3 
Total Actions 2 3 7 18 28 

RSA 326-B:4 XIV. Establish and collect fees, under rules adopted by the board pursuant to RSA 541-A, relative to 
applicants seeking any type of license issued by the board under this chapter, including fees for applications for temporary 
licenses, reinstatement of inactive licenses, license by examinations, and renewal of licenses, as well as fees for verifying 
license status, program graduation, or computerized lists. 

Note: Licensing fees support approximately 75% of the Board’s budget. 
Key:  DNA = Does not apply UNC = Unchanged 

1998 1999 2000 2001 2002 
APPLICATIONS FEES 

x Licensure by Endorsement 

x R.N. $70.00 UNC UNC UNC UNC 

x L.P.N. $70.00 UNC UNC UNC UNC 

x L.N.A. $20.00 UNC UNC UNC UNC 

x Initial Licensure 

x R.N. $80.00 UNC UNC UNC UNC 

x L.P.N. $80.00 UNC UNC UNC UNC 

x A.R.N.P. $100.00 UNC UNC UNC UNC 

x License by Competency Evaluation 

x L.N.A. $20.00 UNC UNC UNC UNC 

x License by Comparable Education 

x L.N.A. $20.00 UNC UNC UNC UNC 

x Temporary Licensure 

x R.N. $20.00 UNC UNC UNC UNC 

x L.P.N. $20.00 UNC UNC UNC UNC 

x A.R.N.P. $20.00 UNC UNC UNC UNC 
(ARNP NEW GRADUATES ONLY) 

LICENSE MAINTENANCE 

x Licensure Renewal (Biennial) 

x R.N. $60.00 UNC UNC UNC UNC 

x L.P.N. $60.00 UNC UNC UNC UNC 

x A.R.N.P. $100.00 UNC UNC UNC UNC 

x L.N.A. $20.00 UNC UNC UNC UNC 

x License Reinstatement 

x R.N.


x L.P.N. 


x A.R.N.P.


x L.N.A. 


x

x License Verification


x R.N.


x L.P.N. 


x A.R.N.P.


x L.N.A. 


$70.00 UNC UNC UNC UNC 

$70.00 UNC UNC UNC UNC 

$100.00 UNC UNC UNC UNC 

$20.00 UNC UNC UNC UNC 

$25.00 UNC UNC UNC UNC 

$25.00 UNC UNC UNC UNC 

$25.00 UNC UNC UNC UNC 

DNA DNA $20.00 UNC UNC 

x Duplicate License (Pocket Card Copy) 

x R.N. $25.00 UNC UNC UNC UNC 

x L.P.N. $25.00 UNC UNC UNC UNC 

x A.R.N.P. $25.00 UNC UNC UNC UNC 

x L.N.A. $20.00 UNC UNC UNC UNC 

Note: Beginning in 1994, Board of Pharmacy costs included in A.R.N.P. fees. 

RSA 326-B:4 III. Examine, license, and renew the licenses of duly qualified individuals. The board shall select an 
appropriate nationally approved licensing examination. 
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NUMBER OF ACTIVE LICENSEES BY FISCAL YEAR 
(Note: Total = *to November 11/1/02)) 

1998 1999 2000 2001 *2002 

x R.N. 16692 17411 17529 17635 17276 

x L.P.N. 3023 3022 2988 2943 3063 

x A.R.N.P.  808 1002 1035 1128 1234 

x L.N.A. 10385 10008 9983 10097 11253 
Total 30908 31433 31535 31803 32826 

LICENSE TRANSACTIONS: LICENSE TYPE 
BY FISCAL YEAR 

*1998 1999 2000 2001 2002 

Endorsements 

x R.N/L.P.N. 736 1193 1215 1270 1368 

x L.N.A. 327 4l70 384 415 455 
Total 1063 1663 1599 1685 1823 

Initial License 

x R.N/L.P.N. 419 864 714 722 799 

x A.R.N.P. 216 302 318 346 115 

x L.N.A. 503 895 957 1430 1967 
Total 1138 2061 1989 2498 2881 

x Temporary License 

x R.N/L.P.N./A.R.N.P. 379 753 809 830 1003 

x Renewal 

x R.N/L.P.N./A.R.N.P. 6516 8927 9298 9318 9585 

x L.N.A. 1496 3171 8070 3382 3629 
Total 8012 12098 12368 12700 13214 

Reinstatement 

x R.N/L.P.N./A.R.N.P. 466 666 705 648 735 

x L.N.A. 196 313 325 477 725 
Total 662 979 1030 1125 1460 

Verification 

x R.N/L.P.N./A.R.N.P. 745 1198 1121 1172 1607 

x L.N.A. 7 3 7 104 267 
Total 752 1201 1128 1376 1874 

Duplicate Pocket Card 

x R.N/L.P.N./A.R.N.P. 89 111 133 114 149 

x L.N.A. 63 80 89 75 125 
Total 152 191 222 189 274 

x Returned Check 

x R.N/L.P.N./A.R.N.P. 18 57 64 65 53 

x L.N.A. 5 33 38 51 37 
Total 23 90 102 116 90 

x Administrative Fees 

x R.N/L.P.N./A.R.N.P. 84 94 90 83 104 

x L.N.A. 111 110 110 142 134 
Total 195 204 200 225 238 

Grand Total* 1276  19240  19447  20744  22857 

* Reported to March 30, 1998 only. 
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A Critical Access Hospital 

Hello! We’d like to introduce you to Littleton Regional Hospital. We’re the best hospital to “grow your career”: 

...We have a “collegiate” atmosphere ...Our nurses are empowered in decision making 

...Flexible scheduling ...We have no mandated overtime 

...Educational & promotable opportunities ...Policies/procedures written with nursing input 

...Clinic opportunities ...Multiple nursing specialities 

We offer competitive pay and an impressive benefit package. Littleton Regional Hospital is conveniently located 
between Boston and Montreal with spectacular scenery and 4 season recreational area. Littleton was voted one of the 
10 top small towns in America in 2001. The area offers immense community spirit and a great school system in both 
primary and secondary education. 

Give us a call.... We’d love to hear from you.... 

Littleton Regional Hospital 
Human Resources Department 

600 St. Johnsbury Road • Littleton, NH 03561 
1 (800) 464-7731 

Phone: (603) 444-9331 ax: (603) 444-0443 
email: resume@littletonhospital.org Website: www.littletonhospital.org 

AUGUSTA MENTAL HEALTH INSTITUTE 

NURSES WANTED! 

AMHI IS BUILDING FOR THE FUTURE. Our new 92-bed, Augusta facility to be complete in early 
summer of 2003, will totally replace our existing hospital. State-of-the-art with full electronic infor-
mation systems, and a therapeutic design with both patients and staff in mind. Open courtyard. 
Vast amounts of exterior light and access. All private rooms. Be a part of our exciting growth. 
Consider joining our staff today...and see how AMHI can work for you. 

Value of State-Paid health and dental insurance: $238.71 bi-weekly. 
Value of State’s share of employee’s retirement: 14.75% of salary. 

The Augusta Mental Health Institute is seeking qualified candidates to fill 
full-time els. 

NURSE II: This is the second level of professional nursing work in the 
care and treatment of the mentally retarded and mentally or physically ill 
persons. Minimum Qualifications: BS/BA in Nursing or related field - OR 
- graduation from an accredited school of nursing plus one (1) year of pro-
fessional nursing experience. 

NURSE III: This is professional nursing work involving the care and treat-
ment of the mentally ill. Minimum Qualifications: A Bachelors Degree in 
Nursing or related field and two (2) years nursing experience - OR - gradua-
tion from an accredited school of nursing and three (3) years experience as a 
professional nurse. Experience must include one (1) year supervisory experi-
ence as a head nurse. 

Licensing Requirements for all Nursing Positions: A current, valid 
license as a Registered Nurse as issued by the Maine State Board of Nursing. 

For more information please contact: 

Melissa Corrigan, Personnel Assistant 
Augusta Mental Health Institute • Human Resources Department 

P.O. Box 724 • Augusta, ME 04332-0724 
Phone: 207-287-4519 ax: 207-287-7205 

AAE/EOE 

RNs & LPNs 
Cheshire Medical Center/Dartmouth-Hitchcock Keene provides a challeng-
ing, progressive, supportive environment that will enable you to further your 
healthcare career goals. If you are a dedicated, caring professional who 
believes that quality healthcare begins with you, we want you to join our 
team and be part of our future! 

We are a progressive, JCAHO accredited organization with a strong focus 
on customer service and high standards of medical care. Our scenic campus 
is currently undergoing a large expansion and enjoys a reputation for excel-
lence second to none. 

Keene has a warm, small-city atmosphere and is located in beautiful south-
western New Hampshire, a Currier and Ives setting with a strong attraction 
for families and those interested in a friendly, crime-free environment. We 
are two hours from Boston, two hours from the seacoast, and one hour 
from most major Vermont ski areas. Recreational opportunities abound, and 
our clean air and vivid change of seasons offer a serene, pleasant quality of 
life. 

We offer a very competitive salary and benefit program including a sign-on bonus, reloca-
tion assistance, free temporary housing, and much more! 

For consideration, please apply to: 

Lisa Sandstrum, Human Resources Coordinator 
Cheshire Medical Center/Dartmouth-Hitchcock Keene 

580 Court Street, Keene • New Hampshire 03431 
(603) 354-5454 ext. 2477, Fax (603) 354-6519 

lsandstrum@cheshire-med.com 
“Together in Caring” 

F

Nursing positions at all lev

F
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Board Activities 
November 1, 2002-
March 31, 2003 

Diane Kurinsky EdD discussed 
criteria for disciplinary actions of 
impaired nurses/nursing assistants. 

Determined a RN teaching client 
care procedures and principles in a 
Medical Assistant program can use 
those hours towards the Active in 
Practice requirements. 

SB 199 revising the nurse prac­
tice act, completed and amended 
with discussion that included all inter­
ested licensees. Being heard in the 
Senate and will go to the House 
some time in April 2003. 

Determined SB 153, adopting a 
nurse compact, will be opposed in 
the legislature due to many questions 
of inaccuracy and incompleteness in 
the database and issues of public 
safety the bill has not addressed. 

Board representation on NH 
Nursing Workforce Partnership. 

2nd Annual LNA Day of 
Discussion held at Winnepausaukee 
Expo Center on January 29, 2003, 
400 participants. 

Determined that the law does not 
prohibit LPNs with proper training to 
administer push IV medications. 

Determined LPNs cannot give IV 
medications via hemodialysis venous 
line. 

Agreed that the 128-hour active 
in practice requirement does not per­
tain to ARNP license renewal. 

New Hampshire Technical 
Institute and Health Career Training 
Associates, LLC granted initial 
approval of Practical Nurse pro-
grams. 

NH Community Technical College 
received initial approval for satellite 
program in Laconia. 

Pinkerton Academy, LNA Health 
Careers granted initial approval for 
nursing assistant education. 

Riverside Rest Home, 
Rockingham County Nursing Home, 
Med Pro Educational Services, LLC, 

Uni-care Health Services, NH 
Community Technical College 
Laconia, Belknap County Nursing 
Home, LNA Health Careers, LLC 
granted initial approval for medication 
nursing assistant education. 

Cheshire Medical Center granted 
initial approval of nurse extern pro-
gram. 

University of New England and 
Catholic Medical Center granted ini­
tial approval nurse reentry program. 

Determined the nurse can dele-
gate oxygen administration to LNAs 
with competency to perform the task. 

Voted to remove licensee names 
in the Board action section of the 
newsletter. Voted to remove repri­
mands against licensee in the Board 
action section of the newsletter. 

Determined LNAs can use con-
tact hours from an EMT course. 

Updated 
LNA scope of 
practice Frequently
Asked Questions 
(FAQs) 

Question: What is the scope of 
practice for LNAs providing client 
care in the State of NH? 

Answer: A nursing assistant is 
responsible for knowledge listed in the 
approved curriculum for nursing assis­
tants found in Nur 706.09. In addition, 
nursing assistants can be educated to 
perform functions over and above the 
basic curriculum of the nursing assis­
tant education program and these 
functions can be delegated when: 

1. The task has been properly 
delegated to the nursing assistant by 
the supervising licensed nurse. 

2. Additional training and compe­
tency is obtained when needed as 
required under Nur 305.01 regulation; 

3. The task has not been made 
exempt from nursing assistant prac­
tice by a prior Board of Nursing ruling 
and as described in the 
Administrative Rules; and 

4. The facility policy and proce­
dure allows this function. 

Questions have come to the 
Board for approval regarding the 
proper delegation of functions to the 
nursing assistant licensed in the 
State of NH. The Board has been 
directly questioned and has approved 
nursing assistant to provide the fol­
lowing as long as the nursing assis­
tant has met the Nur 305.01 (c ) & (d) 
requirements; 

straight urinary catheters, feeding 
tubes, phlebotomy, wound care, 
vagus nerve stimulation, pulse 
oximetry, incentive spirometry, oral 
suctioning, oxygen mask 
placement/cannular placement, chest 
physiotherapy, peripheral vein IV 
removal, colostomy irrigations, blood 
glucose monitoring, reminding clients 
to take their medications and tran­
scribing medical orders. 

The LNA may assist in oxygen as 
a treatment therapy as directed by 
the nurse (Board decision 2/20/03). 

This list should not be considered 
all inclusive. 

Revised 3/20/03 
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Returned 
Checks 
The following licenses continue to 
be invalid due to insufficient funds; 
the licensee was notified of the 
returned check. 

Seeking licensure by endorse-
ment 
Hartling, Nancy LPN 
Legacy, Lauryn LNA 

Licensed Nursing Assistant 
Asher, Jolene 026387-24 
Cote, Jennifer 016530-24 
Fralish, Stacy 020200-24 
Plante, Tabitha 007846-24 
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CARING IS OUR SPECIALTY 

At Monadnock Community Hospital, the present reflects the past. Located in beautiful western New Hampshire, 
Monadnock Community Hospital offers you an opportunity to bring your nursing skills to a caring, patient-focused 
facility. From those who founded the hospital in 1918 to those who continue to lead it into the new century, our 
mission has remained consistent - Care Comes First. 

We are committed to providing excellence in care and community well-being and feel that every employee plays an 
important role in achieving our mission. We welcome individualism while fostering teamwork. Appreciation and 
collaboration comes naturally to us. 

If you are dedicated to providing excellent nursing care, give us a call. You might just find that opportunity you have 
been searching for. 

To talk about current or future openings, feel free to contact us at: 

Human Resources Department 
Monadnock Community Hospital 

452 Old Street Road • Peterborough, NH 

Phone (603) 924-7191 ax (603) 924-9727 
An Equal Opportunity Employer 

Also visit us at www.monadnockhospital.org 

Come join the Huggins family! 
At HUGGINS HOSPITAL, we are committed to 
providing the very best of care to our community 
members. An 82-bed hospital located on beautiful 
Lake Winnepesaukee in Wolfeboro, NH we seek to 

provide both patients and staff with an environment 
that is friendly, supportive and professional. 

Career opportunities are currently available for licensed 
nurses in our ER, ICU, OR, MedSurg, and Women's 

Health departments. 

Pursuing your RN? 
Ask us about our Career Advancement Program 

with full tuition payment! 
Don't let the opportunity to be part of an experienced 

medical team pass you by! 
Please direct inquiries to: 

Angela Closson, Director of Human Resources 
Huggins Hospital, 240 South Main Street, PO Box 912, 

Wolfeboro, NH 03894 
Tel: 

Please visit our website at www.hugginshospital.org 
EOE. 

603-888-1573 

Subacute • Rehabilitation 

Alzheimer’s • Long-Term Care 

Full-Time RNs, LPNs Wanted for Day and Evening 

Come join our team! e have Full-time positions available on our 
Day and Evening shifts (Monday - Friday - No Weekends). Come 
experience our fun atmosphere. e have a very generous benefits 
package we'd be happy to present to you. k out our employee 
recognition / appreciation activities that we run all the time. 
sure to inquire about our sign-on bonus! e care about those who 
care for our residents! act: 

Judith Wilson, DNS 
Starr Farm Nursing Center 

98 Starr Farm Road • Burlington, VT 05401 
(802) 658-6717 

EOE 

03458 

F

(603) 569-7605 (603) 569-7550, Fax: 

W

W
Chec

Be 
W

Please cont



 

 

NEW HAMPSHIRE BOARD OF NURSING Spring 2003

21 21

  
OPPORTUNITIES FOR  

PROFESSIONALS   
TO JOIN  

 
 
       OUR TEAM AT NEW HAMPSHIRE HOSPITAL 

 
  

 
A Dartmouth Hospital teaching facility, fully accredited JCAHO  

Psychiatric hospital serving adolescent, adult and elderly populations, 

which has been rated #1 public psychiatric facility in the country 

. 

SEEKS: 
 

x Registered Nurses-Full and Part Time Per-Diem positions 
available on all shifts, all units, and weekends. 

 
A valid N.H. nursing license is required for all R.N. positions. 

   
BE on the cutting edge of psychiatric nursing and enjoy: 

 

x Supportive Nursing Environment 
 

x Professional Growth Opportunities 
 

x Clinically Progressive Milieu 
 

x A fully paid orientation program and an outstanding benefit 

 package for full time employees.   
 
  
 
 
 
 
 

NHNH 
 
 
 
 
 
 
 
 
 
 

Interested Individuals may secure an application by contacting 
NHUMAN@DHHS.STATE.NH.US or New Hampshire Hospital 

Human Resources,   
(603) 271-5855 or fax (603) 271-5845.  

Applications accepted until positions are successfully filled. 

Equal Opportunity Employer 

���������������������������������

����������������������

Clinical Per Diem Staffing Pool:
RNs, LNAs, Unit Secretaries
•Differential of 20% on top of base pay
•Manageable Time/Shift Commitment 

•Ideal for PT or FT health care workers wanting to pick up extra cash
•Great opportunity for someone wanting a small time commitment with big rewards!  

•Monthly and Quarterly drawings!

Elliot/el•liot/n:el-eot 1: The very best healthcare has
to offer; 2: Extraordinary Opportunity. 

����������������������
What’s in a name? 

At Elliot Hospital, it means southern New Hampshire’s first name in
advanced medical services and technologies. It means a 296-bed, non-profit
acute care facility...a Level II Trauma Center...comprehensive Women’s
and Children’s programs...a leading-edge Cancer Center... and much,
much more. It means the very best healthcare has to offer. And an
extraordinary future for you.

As the Manchester region’s most progressive healthcare employer, we
offer exceptional learning and growth potential as well as a generous
benefits package (including on-site day care and fitness center, 403(b) and
pharmacy privileges). To begin, please call (603) 663-2628 or apply online at
www.elliothospital.org; E-mail: jobs@elliothospital.org. EOE.

ELLIOT
HOSPITAL

������������������������������������������������

You've dedicated

your future to making

a difference in 

people's lives. Now let

Concord Hospital

make a difference in

your own. As the

region’s leading acute

care hospital and

Level II Trauma

Center, we're leading

the way from the

health service we

deliver our patients to

the career fulfillment

we offer our team.

Join us and see 

for yourself.

www.concordhospital.org 

CONCORD HOSPITAL
Always here for you

YOUR HORIZONS

xpandE
Registered Nurses

Full-time, Part-time and Per Diem opportunities are
currently available in the following areas for NH
licensed Registered Nurses:

•Medical/Surgical  tensive Care Unit 
•Maternity (Level II NICU experience required)

•Orthopedics   rogressive Care
•Operating Room

We are also accepting applications for Graduate Nurses.
Requirements are a valid GN or RN license in New
Hampshire and two references from clinical instructors.

We offer a generous Per Diem policy,a night incentive
program and a sign on bonus for full-time RNs. To
apply, please fill out an online application at
www.concordhospital.org or forward resume
to: Concord Hospital, Human Resources Dept.,
250 Pleasant Street, Concord, NH 03301.

We are an equal opportunity employer.

 

Join the elite  
nursing team  
at Cottage Hospital  
in their journey to  
Magnet Recognition. 

For more than 100 years, the Cottage 
name has symbolized the best. 

 

Employment Opportunities Available 

for Registered Nurses 

 

OB RN-Nights 

ER RN-Days 

ICU RN-Days 

ICU RN-Nights 

PER DIEM RN-All Departments 

Human Resources 

Bloakes@cottagehospital.org 

PO Box 2001 

Woodsville, NH   

03301,  36 Clinton St., Concord, NH  

•In

•P

03785
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Leadership in patient care, research and education. 

RN opportunities 

Along with our clinical ladder, collaborative practice, externships, 

internships, nursing update program, critical care and OR training, 

we also offer: 

• Level one trauma center 

• One-year RN internship orientation 

• Relocation assistance 

• Tuition reimbursement 

• Competitive salaries 

• Accrual of 34 days off your first year 

Please visit our Web site to apply online: www.dhmc.org 

Quality 
of life. 

Is it missing 
from your career? 

We are one of the Top Five Employers (according 

to Business New Hampshire Magazine) and 

voted one of the most family-friendly in New 

Hampshire (by NH Magazine). We live and work 

in one of the most beautiful areas of the country; 

where patient care, research and education co­

exist with intensive training and state-of-the-

art technology. Join us, where a career at 

Dartmouth-Hitchcock Medical Center is a career 

in pursuing excellence with a passion. To learn 

more about our employees’ testimonials visit 

www.dhmc.org. 

Dartmouth-Hitchcock is an Equal 
Opportunity Employer. 

Redefining 
rehabilitation 

W W W  . H E A LT H S O U T H  . C O M  

Come practice in a primary nursing model, where
autonomy and collaborative practice is valued. Enjoy the
opportunity to work with patients in providing rehab 
nursing care and patient/family education, facilitating 
return to home and optimizing health. We offer opportunities
working with the following diagnoses: stroke, amputation,
brain injury, orthopedics, spinal cord injuries and trauma. 

We reward our staff with comprehensive 
benefits including: 
• Competitive Salaries 
• Sign on Bonus 
• New shift differentials for RNs and LPNs 
• Medical/dental/vision coverage, 401 (k), 

stock options 
• Tuition reimbursement 
• Continuing Education 
• Flexible Scheduling 
• Nursing Scholarship Program 
• Loan Forgiveness Program 
• Nursing Career Ladder 

• In-house Nurse Educator 
• Personalized orientation and preceptor 

program for all new employees 
• Nursing Teaching Hospital 

Welcome New Grads! 

For consideration, please apply in person 
or forward resume to: 

HealthSouth Rehabilitation Hospital 
254 Pleasant St., Concord, NH 03301 
Fax: 603-226-9808; Phone: 603-226-9800 
Email: jennifer.raimer@healthsouth.com 

VISITING NURSE ASSOCIATION OF FRANKLIN 

Sincere thanks to 
our terrific team of care givers 

75 Chestnut St. • Franklin, NH 03235 
Phone (603) 934-3454 ax (603) 934-2222 

Referral Fax (603) 934-2222 .vnafnh.org 

What is the PHIL-E-SLIDE System? 
Ergonomic patient handling aids that work together 

• Significantly reduces the risk of caregiver back injuries 
• Encourages patient independence and mobility 
• Reduces workers comp claims 

Patient Handling Involving Less - Effort 

www.phil-e-slide-us.com 

Slide...don't lift 
Easy to use 

Easy to clean 
Easy to store 

Easy on the back 

PHIL-E- SLIDE Inc. 389 Main Street PO BOX 206, Salem, NH 03079 USA 
info@phil-e-slide-us.com TOLL FREE: 1-866-675-4338 ax: 603-898-5538 

F
www

F
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NCLEX-RN AND NCLEX-PN PERCENT PASSING 

FIRST TIME CANDIDATES: 1998 - 2002 

BOARD APPROVED EDUCATIONAL PROGRAMS 

1998 1999 2000 2001 2002 

ASSOCIATE DEGREE: 

NH COMMUNITY TECHNICAL COLLEGE:BERLIN-LACONIA 85.7% 80.0% 81.8% 82.4% 89.5% 

NH COMMUNITY TECHNICAL COLLEGE:CLAREMONT-NASHUA 72.7% 84.2% 91.7% 88.2% 78.9% 

NH COMMUNITY TECHNICAL COLLEGE:MANCHESTER 83.3% 91.9% 97.7% 92.5% 94.5% 

NH COMMUNITY TECHNICAL COLLEGE:STRATHAM 100.0% MERGED 

NH TECHNICAL INSTITUTE:CONCORD 92.5% 95.1% 88.7% 97.7% 94.4% 

RIVIER COLLEGE-ST. JOSEPH SCHOOL OF NURSING 83.6% 88.0% 86.2% 82.0% 74.4% 

BACCALAUREATE DEGREE: 

COLBY-SAWYER COLLEGE 46.2% 78.6% 69.2% 100.0% 80.0% 

SAINT ANSELM COLLEGE 81.5% 87.1% 91.1% 87.5% 95.9% 

UNIVERSITY OF NEW HAMPSHIRE 85.3% 92.6% 81.4% 86.4% 87.2% 

NCLEX-RN NH % PASSING 86.7% 88.4% 86.9% 

NCLEX-RN NATIONAL % PASSING 83.2% 84.7% 83.8% 85.4% 86.9% 

PRACTICAL NURSING: 

NH COMMUNITY TECHNICAL COLLEGE:CLAREMONT-NASHUA 88.0% 82.6% 89.5% 90.2% 91.7% 

SAINT JOSEPH HOSPITAL SCHOOL OF PRACTICAL NURSING 87.5% 95.3% 72.2% 89.7% 94.6% 

NCLEX-PN NH % PASSING 86.3% 90.2% 93.9% 

NCLEX-PN NATIONAL AVERAGE 87.3% 86.7% 85.1% 86.5% 88.0% 

% PASSING CALCULATED ON THE NUMBER TESTED 

DIRECTIONS 

New Hampshire Board of Nursing 


78 Regional Drive, Building B • Concord, NH 
From points South and I-89: 

Take exit 14 off interstate 93. At the end of exit ramp turn right (Loudon Road). Stay in the right hand lane - When 
you see Dunkin' Donuts on your left and Wendy's on your right take the right between Wendy's and the 
Colebrook Bank (Blodgett St.). Blodgett St. becomes Pembroke Road after taking a sharp left turn. Continue 
down Pembroke Road until you come to Chenell Dr. turn right onto Chenell. At stop sign take a left onto Regional 
Dr. The Board's office is located at 78 Regional Dr. (right hand turn) 2nd building in on your left. 

From points North: 
Take Exit 15 off Interstate 93 to Rte 393 E. Take exit 2 off Rte 393 (East Side Dr.) - take a left at traffic lights. 
Continue on East Side Drive through 2 working traffic lights. Cross Loudon Road. East Side Dr becomes 
Canterbury Road after crossing the intersection at Loudon Road. At the blinking red light take a left onto 
Pembroke Road. Take first right onto Chenell Dr., at stop sign take a left onto Regional Dr. The Board's office is 
located at 78 Regional Dr. (right hand turn), 2nd building on your left. 

From Rte. 4:
Take Rte. 393 W, take Exit 3 to Rte. 106. At the traffic light take a left onto Rte. 106 and continue south, past 
Steeplegate Mall. At the traffic light located at Rte 106 & Pembroke Road, take a right onto Pembroke Road. 
Take your first left onto Industrial Park Road. About ¼ - ½ mile on your right is Regional Dr. The Board's office is 
located at 78 Regional Dr. (left hand turn), 2nd building on your left. 

23 
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REGIS COLLEGE NURSING PROGRAM 

Nurse Practitioner Post-Master 
Certificate in: 

• Adult Psych 
• Pediatrics 
• Family 
• Graduate and Undergraduate 

programs for non-nurses 
• Upward Mobility Masters program 

for nurses 
• Continuing Education Programs 

See our website for undergraduate 
and graduate programs: 
www.regiscollege.edu 

781.768.7188 

PPeerrssoonnaall--TToouucchh 
HHoommee CCaarree 

“Feel Good Again!” ...With Personal Touch! 

• Homemakers/Companions 

• Home Health Aides (LNAs) 

• RN’s/LPN’s 

• Therapists 

• IV Therapy 

•CHAPS Accredited 

Employment Opportunities 
For Qualified Applicants 

10 Ferry St. - Concord, NH 
226 Rockingham Rd. 

Londonderry, NH 

800-916-9744 
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Valley Regional Hospital, located in 
Claremont, NH, is dedicated to enhancing 
the health of our community. We embrace 
the ideals of integrity, compassion, 
commitment, unity and excellence—both in 
our patient care and in working with each 
other. If you’d like to join our talented and 
dynamic team, we’d love to hear from you. 

The following RN positions are currently 
available: 

243 Elm Street • Claremont, NH 03743 • (603) 542-7771 

Valley Regional Healthcare 
Enhancing the health of the community 

We offer a competitive benefits 
package, including health, dental, 
403(b) plan and on-site childcare 
and fitness facilities. Additionally, 
we offer a variety of premium pay 
incentives for our nurses. Mail or fax 
your resume to: Director of Human 
Resources; or e-mail us at 
jobs@vrh.org. 

■ CCU 
■ OR 
■ Medical/surgical 
■ Behavioral health 
■ Home care 
■ Maternal/child health 
■ SDS/PACU 
■ Emergency department 

Nursing The Way It 
Used To Be... 

...and should be. Remember when you had the time to care -
at Hunt Community, we didn’t forget. Come to an environment 

that will reinforce why you wanted to be a nurse..... 

Hunt Community 
Attn: Susan Ducharme


10 Allds Street • Nashua, NH 03060

603-882-6511 (phone) • 603-598-1431 (fax)


www.huntcommunity.org

huntjdobson@aol.com


LNA Health Careers 
We offer the following programs: 

Nurses Assistant Training 
Medication Nurses Assistant Training 

Train the Trainer 
course for new instructors. 

We provide job placement opportunities 
for LNAs after completion of training. 

We are cur

Call 603-429-2174 to schedule a class. 

rently seeking qualified 
instructors for a per diem basis. 

Send resume to: 
LNA Health Careers 

P.O. Box 356 • Merrimack, NH 03054 
or fax to: 603-429-2085. 
Visit us on the web at: 

www.LNAhealthcareers.com. 
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Duplicate Licenses

Licenses Reported Lost, Stolen or

Never Received and Duplicate

Licenses Issued (R.N., L.P.N,

A.R.N.P., L.N.A.) for the period

of October 1, 2002 - February 28,

2003


Registered Nurses: 
Anderson, Carrie 046358-21

Arnstein, M. Honor 029983-21

Baillargeon, Joyce 035138-21

Baron, Julie 048300-21

Bennett, Melissa 046369-21

Brown, Phyllis 025547-21

Carson, Stephanie 044172-21

Champagne, Denise 037359-21

Closek, Sabrina 045615-21

Collins, Karen 042519-21

Colon Gilardi, Kristina 049892-21

Craig, Kathleen 025210-21

Davies, Rosann 027101-21

Dowse, Bethany 047490-21

Ducharme, Karen 047847-21

Earl, Joan 031946-21

Edwards, Valerie 050985-21

Espineda, Janette 049393-21

Fedorchak, Richard 034356-21

Greig, Donna 043259-21

Hammond, Paula 049372-21

Prud'Homme, Celeste 038042-21

Houghton, Heather 040894-21

Janos, Jennifer 043685-21

Joseph, Beth 043672-21

Ladd, Patricia 018082-21

Lamoureux, Robin 049164-21

Marinho, Christine 042029-21

Maxwell, Susan 049586-21

Mclaughlin, Patricia 030611-21

McMaster, Marlene 032344-21

Miller, Jean 041545-21

Molinari, Kelly 027937-21

Morency, Jennifer 043711-21

Nelson, Angela 044077-21

Palmer, Charles 049230-21

Pomerleau, Jean 032768-21

Poor, Wanda 049451-21

Powers, Linda 031347-21

Queenan, Jeanmarie 029181-21

Raaberg, Karin 040054-21


Reardon, Barbara 049655-21

Scalese, Cheryl 042552-21

Small, Theresa 041620-21

St Onge, Carole 027532-21

Stender, Janet 044485-21

Surber, Gloria 043082-21

Thayer, Louise 047678-21

Wallace, Melissa 037331-21

Weeks, April 017953-21

Wilcox, Heidi 042439-21


Licensed Practical Nurses: 
Beattie, Tirzah 009304-22

Bertin-Roy, Karen 012476-22

Brooks, Darshanna 009021-22

Casey, Donna 002951-22

Cone, Jaime 012543-22

Divoll, Valerie 006689-22

Emerson, Suzanne 008821-22

Gaffey, Linda 001621-22

Witteveen-Hamm, Rosamunda


012385-22

Hilton, Linda 001640-22

Ivarson, Mary 011439-22

Landers, Joann 011674-22

Mcgraw, Sally 004548-22

Robinson, Cynthia 002540-22

Rousselle, Sally 011796-22

Varney, Sharon 006111-22

Wain, Joanne 010274-22

Williams, Melissa 012305-22


Advanced Registered Nurse 
Practitioners: 
Brenner, Jaime 047529-23

Davis, Melanie 038425-23

Nelson, Angela 044077-23


Licensed Nursing Assistants: 
Auger, Bette-Ann 001721-24

Beall, Jennifer 006331-24

Bean, Judy 015588-24

Beaulieu, Melissa 013619-24

Bechard, Christine 022851-24

Beniulyte, Genovaite 013030-24

Bosley, Renee 020427-24

Briand, Fern 023993-24

Byrne, Shelley 021523-24

Carbee, Daphne 019374-24


Chamberlain, Rhonda 015381-24

Clow, Susan 009305-24

Cunningham, Edward 007652-24

Dawson, Diane 025115-24

Demers, Larissa 024735-24

Desaulnier, Karen 024837-24

Dickinson, Tracy 002439-24

Dillard, Sarah 025613-24

Dodge, Erin 021756-24

English, Amy 025771-24

Forbes, Julie Ann 015259-24

Foster, Wendy 019245-24

Gelinas, Renee 022129-24

Hawkes, Diane 019145-24

Hiscox, Cynthia 020767-24

Hood, Chelsea 024908-24

Howard, Ellen 024931-24

Jewell, Melissa 012699-24

Johnston, Michaela 024952-24

Kennett, Tabitha 025647-24

Laclair, Paula 008417-24

Laferriere, Richard 009772-24

Leconte, Amber 012847-24

Legros, Joanne 002215-24

Levy, Sherry 017201-24

Lizotte, Christine 002011-24

Maker, Catherine 004820-24

Nickerson, Michelle 011402-24

O'Brien, Megan 023094-24

Paradis, Susan 001885-24

Peightell, Shaunte 025082-24

Perkins, Marianna 022736-24

Plummer, Brenda 017146-24

Rhodes, Sharon 001717-24

Richard, Gail 018189-24

Riel, Kimberly 005944-24

Rockwell, Bradford 000802-24

Rodriguez, Michelle 022382-24

Rollins-Erolino, Tracie 024901-24

Rushalko, Erin 019581-24

Spooner, Sonya 025465-24

Sundquist, Jennifer 017399-24

Tegu, Jennifer 025684-24

Vass, Jocelyn 025749-24

Venus, Lauralin 019028-24

Vendasi,Tina 014587-24

Young, Alyson 019261-24
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Nursing Opportunities At Central Vermont Hospital 
We have several outstanding opportunities for both experienced registered nurses and new grads at CVH. Our nursing management team invites 
you to explore these opportunities that we firmly believe will enhance your professional growth. At the same time, we will work with you to build 
work schedules that will allow you to pursue your other personal or professional interests. 

At CVH you will enjoy a compensation and benefit package and other work related components that are conducive to a positive work environment. 
• A salary range that is highly competitive 
• Hiring rates that credit your past relevant nursing experience as valuable 
• Shift, weekend and holiday differentials that make a difference 
• Pay incentives for working extra shifts and for coming in on short notice 
• Excellent nurse to patient ratio 
• A nursing management team that recognize staff as individuals and as real contributors to the mission of quality care to our patients 
• A team approach interface with other clinical and support departments that makes a positive difference in your work environment 
• Employee recognition programs that are peer based 
• Outstanding benefit package for full and part time employees that includes generous paid time off and tuition assistance plans, and a cafe-

teria style insurance program that offers you real choices in selecting the plans that meet the needs of you and your family 
• A clinical ladders program that recognizes nursing excellence 
• A 15% hourly differential in addition to your hiring rate for staff who prefer to work on a per diem basis 

If you would like to explore these opportunities, please contact or apply to: 

Bob O’Donnell 
Human Resources Manager 

Central Vermont Medical Center 
P.O. Box 547 • Barre, VT 05641 

Tel: (802) 371-4194 
Fax: (802) 371-4494 

E-mail: human.resources@hitchcock.org 
www.cvmc.hitchcock.org 

EOE 

RNs - $1,500 Sign on Bonus 

Are you seeking a change in your personal and/or profes-
sional quality of life? If so, consider a move to picturesque 
St. John Valley in Northern Maine. As a professional 
nurse, you will find many opportunities at Northern Maine 
Medical Center in Fort Kent, Maine. NMMC is a fifty-two 
bed acute care facility serving a population of approximate-
ly 14,000 people. Inpatient services include a Medical-
Surgical/Pediatric Unit, Special Care Unit, OB Unit, 
Psychiatric Services, etc. We also provide various 
Outpatient specialty clinics. The Nursing Department offers 
a unique retention program with annual bonuses. Fort Kent 
is a small family oriented community situated in the St. 
John Valley which is located along the Canadian border. 
The St. John Valley offers a fine education - from pre-
school to a Baccalaureate degree from University of Maine 
campus. Numerous outdoor activities are available such as: 
fishing, canoeing, skiing, and snowmobiling. If interested, 
please forward your resume to: 

Human Resources Department 
Northern Maine Medical Center 

194 E. Main Street • Fort Kent, ME 04743 
or e-mail robin.damboise@nmmc.org 

BRINGING THE POWER OF CARE TO OUR COMMUNITIES... 

What makes LRGHealthcare an especially attractice place to work is our historical mis­
sion of providing care for all residents of the region. We are focused on health care deliv­
ery and program development that brings the very best to the people we serve. Bring your 
professional talents to our mission and know you’re making a positive difference in the 
community and to your career. A healthy community is our goal. Dedicated Nurses are 
helping us achieve this. We are currently seeking REGISTERED NURSES to join our 
staff of caring professionals. We have RN openings in the following areas: 

Lakes Region General Hospital & Franklin Regional Hospital 
Eldercare Emergency Services 
Endocrine Services Family Birthplace & Birthing Center 
Intensive Care Unit Med/Surg 
Orthopedics Pain Management 
Specialty Clinic Surgical Services & ASC at 
Hematology/Oncology Hillside Medical Park 
Telemetry 

In addition to the specialties listed above, we are also looking for 
RN's or LPN's for our medical offices. 

We are proud to offer TuitionLink, a program which will assist you with achieving your 
nursing degree in exchange for commitment to work for LRGHealthcare. Check our website 
for more details at www.lrgh.org to learn more about TuitionLink and other educational 
opportunities offered by LRGHealthcare. 

LRGHealthcare, recipient of the New Hampshire Business of the Decade in Healthcare 
Award, represents Lakes Region General Hospital, Franklin Regional Hospital, 
Affiliated Medical Providers, HealthLink, Community Wellness Centers, the Dental 
Resource Center, Lakes Region Adult Day Health Care Center, the Holistic Health Center 
in Gilford, and other community based services. LRGHealthcare is committed to making 
healthcare available, accessible, and affordable to our community. 

To submit your resume for consideration, please send/fax/email 
it to Human Resources at LRGHealthcare: 

Lakes Region General Hospital, 80 Highland St., Laconia, NH 03246, Phone: 
(603) 527-2872, Fax: (603) 527-7102, Email: jobs@lrgh.org. 

OR 
Franklin Regional Hospital, 15 Aiken Ave., Franklin, NH 03235, Phone: (603) 

934-2060 ext. 249, Fax: (603) 934-4616, Email: Jdunleavy@lrgh.org 
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�������� 
The Exeter Health Resources family of 5 companies consists of Exeter Hospital - 100 
beds for acute care and ambulatory services, Exeter Healthcare - 125 bed extended and sub 
acute care facility, Rockingham VNA & Hospice - Home care, hospice and community 
outreach, Core Physician Services - Primary and specialty physician offices and Synergy 
Health & Fitness Center - Medically based, high-tech fitness and rehabilitation. 

��������� 
As a nurse, you'll enjoy the broad scope of services we have to offer. When you find your way 
to one of our five affiliates, you'll have the freedom to choose a career path that interests you. 
That's what opportunity is all about. Looking for a great career? We'll show you the way. 

������������������� 
Exeter Health Resources is committed to employee growth by offering outstanding on-site 
training programs and generous education funding. We offer programs that will help you 
grow professionally and personally. Here are just a few of our on-going programs: Licensed 
Nursing Assistant Program, Acute Care Refresher course for RNs with experience outside of 
acute care, entry program for new nursing graduates, specialized training in emergency nursing 
and continuous nursing, clinical and medical staff updates and education. 

���������� 
We're deeply committed to a sound work-life balance, so we offer exceptional benefits 
and competitive salaries, including the full complement of healthcare, savings options 
and flexible scheduling. 

�������� 
The Exeter Health Resources family of companies is a national model for community-based 
healthcare. When you join the Exeter Health Resources team, diverse career paths will be 
open to you, providing mobility among our five integrated companies. 

E
XETER H

OSPITAL • E
XETER H

EALTHCARE • C
ORE P

HYSICIAN S
ERVICES • R

OCKINGHAM
 V.N.A. & H

OSPICE • S
YNERGY H

EALTH AND FITNESS C
ENTER 

����������������	
����	 ���������������������������  

��������  ��������  �����  ������������  
����  ���������  ���� � �����  

Explore all of our career opportunities online, or forward your resume to: 
Exeter Health Resources, Inc., Attn: Human Resources, 10 Buzell Avenue, Exeter, NH 03833; 

Fax: (603) 773-6905. 

� � � � � � � � � � � � � � � � �  � � �  � � � �  � � � � � � � � �  

Med/Surg 
7am-7pm. E/O weekend required. 

ICU 
7am-7pm & 7pm-7am. E/O weekend required. 

Emergency 
7pm-7am. Weekend rotation. 

Quality of life .... 
A caring community 

16 HOSPITAL ROAD • PLYMOUTH, NH 03264 

WWW.SPEAREHOSPITAL.COM 

For more infomation contact: 

Human Resources, 603-238-6473 

Fax 603-536-0022 • Email jobs@spearehospital.com 

At Speare Memorial Hospital, we value the quality of life afforded by 

the community where we live and work. We are a community hospital 

located in central New Hampshire, with cultural activities, mountains 

and lakes within minutes and home to Plymouth State College. 

SMH offers a competitive compensation and benefit package 

in a warm, caring and friendly work environment. 

M E M O R I A L  
H O S P I T  A L  

3073 White Mountain Highway 
PO Box 5001 

North Conway, NH 03860-5001 
(603) 356-5461 
Human Resources: X139 

w w w  . t h e m e m o r i a l h o s p i t  a l . o r g  

THE 
MEMORIAL 
HOSPITAL 

Good care begins with good people. 
Join our great team of dedicated caregivers! Call 603-332-7711. 

Rochester Manor 
40 Whitehall Road • Rochester, NH 

(603) 332-771 
A CLP Subacute LLC Center 
• Medicare/Medicaid-certified 

• A preferred provider for HMOs and insurers 
• VA-approved - JCAHO-accredited 

• EOE 



NEW HAMPSHIRE BOARD OF NURSING Spring 2003 

Creating a Hope-filled, Sustainable Future 
for our Health Care System 

**************** Leah Curtin 
**************** A Discussion with the New Hampshire Board of Nursing 
6.9 contact hours 
************** The Winnipesaukee Exposition Center • Laconia N. H. 
*************** June 5, 2003 • 8:00-4:00pm 

Day of Discussion Highlights 
6.9 Contact Hours 

Join your nursing colleagues for an exciting day of
learning with Leah Curtin, Diane Kurinsky, and Lee
Leppanen. Leah will work with us to create a posi-
tive sustainable future. She'll talk about 
• How we got where we are
• What happened when we restructured
• The quality chasm
• How we can turn it around 
• The aging workforce
• How we can pay for health care. 

Diane and Lee will explore ways to work with col-
leagues who are abusing drugs or alcohol. Together
they will discuss
• Signs & symptoms of substance abuse,
• How to approach a colleague you suspect of abuse
• New approaches to treatment.
• Tips on investigating suspected substance abuse
• How to report it to the Board
• The discipline process
• Return to practice issues 

This year, for the first time at the annual Day of
Discussion conference, we are sponsoring a
POSTER SESSION. Posters reflecting a wide
array of positive changes will be on display during
breaks and at lunch. Look at the posters, talk with
the presenters, and learn about what your col-
leagues have done to prepare for the future. 

Together we can create our future! 

PROGRAM 
8:00-8:45 Registration -Poster Set-up 
9:00-9:15 	 WELCOME The Honorable Craig R.

Benson, Governor 
Stanley Plodzik, Jr, RN, BS, MEd,
Chair, NH Board of Nursing 

9:15-10:15 CREATING A HOPE-FILLED, 
SUSTAINABLE FUTURE FOR OUR 
HEALTH CARE SYSTEM 
Leah Curtin 

10:15-10:45 BREAK & POSTER SESSION 
10:45-12:00 Leah Curtin (con't) 
12:00-1:00 LUNCH & POSTER SESSION 
1:00 - 2:00 Leah Curtin (con't) 
2:00 - 2:30 BREAK & POSTER SESSION 
2:30 - 3:30 	 RECOGNIZING SUBSTANCE 

ABUSE/ CURRENT TREATMENT
MODALITIES 
Diane Kurinsky 

3:30 - 4:00 INVESTIGATING AND 
REPORTING SUBSTANCE 
ABUSE 
Lee Leppanen 

4:00 Adjournment - contact hour 
certificates distributed 

Be sure to visit the Poster Session Gallery. 
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Who's Who 
Leah Curtin, Senior Partner in Metier Consultants and Editor-
in-Chief of Nursing Management for 20 years, now publishes
CurtinCalls, an occasionally irreverent, scan of nursing in the 
United States. She is a regular contributor to numerous jour-
nals in addition to her monthly editorials and ethics columns in
CurtinCalls. She is the first virtual faculty member of the
University of Colorado School of Nursing, adjunct faculty at
the University of Cincinnati College of Nursing and Health, and
teaches at the NY Regent's External Degree Program in
Nursing. She earned a master's degree in health planning and
administration from the University of Cincinnati and a Master
of Arts in philosophy with a major in ethics from the
Athenaeum of Ohio. She was elected a Fellow of the American 
Academy of Nursing for her work in ethics and was awarded an
honorary doctorate from the State University of New York
for the impact her editorials have had on the development of
nursing and health care. She has been listed in Who's Who in
America since 1991 and in Who's Who in the World since 1992. 
She is the author of more than 230 articles, 268 editorials, 
and 6 books for professionals and one recently released book
called Sunflowers in the Sand: Stories from Children of War, 
written for a general audience. Researched in the Balkans,
most notably Croatia and Bosnia Herzegovina, this critically
acclaimed book was written about the experiences of children
in war. 
Diane Kurinsky is the Director of the Counseling Psychology
Program and Associate Chairperson of the Department of
Applied Psychology at the University of Massachusetts. She is 
licensed in psychology and marriage and family therapy. She 
has done significant work in the field of treatment and reha-
bilitation in the field of substance abuse. 
Lee Leppanen practices as the Investigator/ Prosecutor for
the Board of Nursing. She is a graduate of San Diego State
University and the University of Washington, Seattle and
earned her JD at Memphis State University. Lee has been 
admitted to practice before the US District Court, District of
NH and US Supreme Court. Lee currently has a contract with
the State to investigate and prosecute disciplinary matters
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REGISTRATION 
PLEASE PRINT 

Registrations are transferable, no refunds will be allowed 

NAME _____________________________________________________________________________ 

ADDRESS __________________________________________________________________________ 

PHONE ____________________________________________________________________________ 

AREA OF PRACTICE __________________________________________________________________ 

EMPLOYER__________________________________________________________________________ 
FEES INCLUDE LUNCHEON 

$65.00 For ARNP, RN, LPN, LNA and Allied professionals 
SORRY - NO REFUNDS, NO FAXES 

Make check payable to: TREASURER, STATE OF NEW HAMPSHIRE 

Send check with registration to: NEW HAMPSHIRE BOARD OF NURSING 
78 REGIONAL DRIVE BLDG B • PO BOX 3898 • CONCORD NH 03302-3898 

REGISTRATION DEADLINE: MAY 16 

✁
before the NH Board of Nursing. 

Directions to the Winni Expo 
(528-2385 www.winniexpo.com) 

From the North/South 

Take I-93 to exit 20, then take Rt 3 East to Laconia. At light 
go straight to Rt 107/11A East approximately 2 miles to 

Lakeport Square. This section is also Union Ave. Pass Cantin 
Chevrolet on the right. At lights take a left onto Elm St 
and then take your 1st left before the bridge, large white 
sign "Winnipesaukee Exposition Center", you will see a red 

brick building, follow up along the lake, following the 
"Opechee Room" signs. The function center is up on the hill 

overlooking the lake. 

Rt 106 from Concord 

Take Rt 106 North to Laconia. At lights, Landmark Inn is in 
front of you, take a right onto Rt 107/11A. 

Follow directions above. 

From Wolfeboro 

Take Rt 28 to Alton Traffic Circle. Take Rt 11 North through 
Alton Bay and stay straight until you come to an intersection 
by Shaws Supermarket. Straight on Rt 107 about 1 mile to 

Lakeport Square then follow North/South directions. 

From Seacoast area 

Take Spaulding Turnpike to Rt 11. 
Follow directions from Wolfeboro 

Board of Nursing 
78 Regional Drive Bldg B


P O Box 3898

Concord NH 03302-3898
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Master of Science Degree in Nursing 
• Family Nurse Practitioner 
• Psychiatric Mental Health Nurse Practitioner/ 

Clinical Specialist 
• Nursing Education 
• Nursing and Healthcare Management 
• Various Post-master’s certificate programs 

Choose the Recognized Leader in 
Graduate Nursing Education 

• Flexible full-and part-time schedules 
• Faculty who are currently practicing in their specialty 
• Low student: faculty ratios 
• Give shape, direction and purpose to your 

professional development 

Register Now For Fall! 

1-800-44-RIVIER 
www.rivier.edu 

e-mail: ipattison@rivier.edu 
Convenient access off Rte. 3 @ Exit 4 in Nashua, NH 

Preparing leaders in health care... 
skilled, knowledgeable, and reflective. 

Nursing at UNH 

Programs of excellence, tailored 
to you and your professional goals 

RN Baccalaureate 
RN Master’s Program 

Individualized program of study 
Classes offered throughout New Hampshire 

Graduate Programs 
Clinical Nursing Leadership 

New 30 credit offering in Nursing Education, developed in 
collaboration with our nationally-recognized Teaching Excellence 

Program. Or, choose other clinical specialties in community 
health, gerontology, acute care, adolescent care, 

administration, and other clinical areas 

Adult and Family Nurse Practitioner 
Teaching evidence-based practice through critical inquiry 

Post Master’s certifications in selected specialties 

www.unh.edu/nursing 

GRADUATE NURSING PROGRAM 
Lowell College of Health Professions 

University of Massachusetts 

MASTER OF SCIENCE - Prepare for the role of Nurse Practitioner in the follow-

ing Advanced Practice Specialties

Gerontologial Nursing: First MS GNP Program in the country; ranked in the top 15

U.S. News and World Report

Family Health Nursing: One of the longest standing programs in New England

preparing Family Nurse Practitioners

Adulty Psychiatric/Mental Health Nursing: Pioneer program in Clinical

Specialist/Nurse Practitioner blended role

RN TO BS TO MS - Accelerated track; New option

Ph.D. IN NURSING - A unique program that prepares nurses as scholars in

Health Promotion

NEW CERTIFICATE PROGRAMS - Post bachelors Certificate in Gero-

Psychiatric/Mental Health Nursing; Graduate Certificate in Nursing Education


For more information call the Graduate School at (978) 934-2380 or the

Department of Nursing at (978) 923-4467


Ask about our many options for financial assistance. 
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EOE 

I t ’s  About You.I t ’s  About You.  

www.dartmouth-hitchcock.org 

At Dartmouth-Hitchcock, we're focused on providing the 
finest in health care. But even before we can do that, 
Dartmouth-Hitchcock ensures a dynamic work environment 
where our people thrive.After all, our people are the ones that 
make it all happen. 

NASHUA DIVISION 
MANCHESTER DIVISION 
CONCORD DIVISION 

Dartmouth-Hitchcock is proud to offer its employees 
competitive pay, exceptional benefits, and a unique 
environment conducive to each person's success. To learn 
about our current career opportunities within a particular 
division, we encourage you to visit our website. 

www.dartmouth-hitchcock.org 

the opportunities, 

the environment, 

the future. 

"Community-based medicine backed by the resources of 
Dartmouth-Hitchcock Medical Center, the state's leading teaching hospital." 
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Board Actions 
At its March 20, 2003 meeting, Board members voted not to publish names of individuals involved in disciplinary actions. Names can be obtained by calling 
the Board office. The Board further voted Reprimands will no longer be posted in the Newsletter. Any questions, please call the Board office, (603) 271-
2323. 

LICENSE 

NUMBER 

BOARD ACTION DATE OF 

ACTION 

LENGTH 

OF TIME 

CITY/STATE OF 

LAST KNOWN 

EMPLOYER 

ACTION CAUSING DISCIPLINARY ACTION 

042716-21 Suspended 11/7/2002 2 yrs Portsmouth, NH Pursuant to the February 25, 2002 Settlement 
Agreement, Section III K. 

034880-21 Conditions & restrictions removed 11/21/2002 
047256-21 Suspended 12/19/2002 1 yr Nashua, NH Admitted to misappropriation and use of controlled 

drugs. 
033911-21 Remove Stipulation III C 12/19/2002 
043814-21 Voluntary Surrender 12/19/2002 Berlin, NH Admits to having a romantic sexual relationship with a 

psychiatric patient and violation of RSA 645:1. 
007390-22 Suspended 12/19/2002 1 yr Concord, NH Admits use of controlled drugs belonging to another and 

use of illegal narcotics. 
046331-21 Suspended retroactive to 8/19/02 12/19/2002 1 yr Concord, NH Admits to: diverting narcotic pain medications by 

accessing PCA pumps. 
047113-21 Suspended 12/19/2002 9 mo Lebanon, NH Admitted misappropriating and use of controlled drugs. 

042730-21 modification to conditions & restrictions 1/16/2003 2 yrs 
037757-21 Suspend 1/16/2003 9 mo Lebanon, NH Admitted misappropriation and use of controlled drugs. 

045283-21 Probation 1/16/2003 6 mo. Laconia, NH Admits to: hurriedly assisting a patient resulting in 
traumatic foley catheter removal, failure to ensure follow-
up care and failure to record the event. 

045376-21 Suspend retroactive to 11/2002 1/16/2003 4 mo Lebanon, NH Admits to misappropriation and use of controlled drugs. 

045589-21 Probation 1/27/2003 6 mo Exeter, NH Admits to attempting to administer injection without 
adequate knowledge, false representations to a patient 
and failure to dispose of contaminated needle and 
faioure to record incident. 

035152-21 Suspended retroactive to 12/6/02 2/20/2003 1 yr Berlin, NH Admitted to being under the influence of alcohol while 
“on call” for home health clients, and that she has an 
addiction to alcohol. 

011080-22 Suspended 2/20/2003 6 mo Westmoreland, NH Admits to diversion and use of controlled drugs 
031426-21 Reinstated w/conditions and restrictions 2/20/2003 1 yr 
011226-22 Suspended 2/20/2003 3 mo Rochester, NH Admits documenting medications and treatments as 

administered by her when they were not 
037561-21 Removed all conditions and restrictions 2/20/2003 
042809-21 Suspended 2/20/2003 1 yr Exeter, NH Admits diversion and use of controlled drugs. 
042936-21 Suspended retroactive to 1/16/03 2/21/2003 1 yr Portsmouth, NH Admits to diversion and use of controlled drugs. 
008494-24 Reinstate w/restrictions and conditions 11/21/2002 
005724-24 Revocation 11/21/2002 Boscawen, NH Hearing decision: Physical abuse of patients. 
025134-24 Revocation 11/21/2002 Hampton, NH Hearing decision: Possession and use of illegal narcotic 

drugs and drug paraphernalia while on duty. 
021959-24 Voluntary Surrender 12/19/2002 Portsmouth, NH Admitted to altering license card expiration date. 
012940-24 Suspend 12/19/2002 6 mo Goffstown, NH Admits to sleeping on duty and reporting for duty under 

the influence of alcohol. 
024439-24 Suspended 12/19/2002  1 yr. Hanover, NH Admits reported for duty under the influence of alcohol . 

007047-24 Suspend - retroactive to 11/2/02 1/16/2003 3 mo. Lebanon, NH Admits failure to disclose addiction to alcohol on license 
application. 

022772-24 Probation 2/20/2003 6 mo. Bedford, NH Admits to verbal abuse of patients; multiple incidents 
established a pattern of behavior. 

013937-24 Revoked 2/20/2003 Keene, NH Harrassment of a female co-worker and a female 
nursing student, verbal abuse and neglect of patients 
(established patterns of behavior), providing false 
information when applying for nursing school, and failure 
to provide the Board with requested information. 

016721-24 Voluntary Surrender 2/20/2003 Londonderry, NH 

This narrative section is meant to educate other licensees and to serve as a deterrent. It is not meant to be punitive. 
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EVERYDAY HEROES! 
Help to change the world – with Harborside! 
and no one recognizes that more than Harborside Healthcare. ill value your work and the help you 

provide to our residents. world know you are a true Hero – an Everyday Hero! 

Not everyone has a calling to work in long- term care. 
Everyday Hero - so please contact one of our facilities near you! For 

Job Hotline @ 1-800-638-3081 ext. 125, or Contact: 

Jennifer Greenwood, Regional H.R. Director 

175 Spring Rd 

Ph: (603) 924-9625 

e-mail: Jgreenwood@hbrside.com 

Harborside –Applewood (70 beds) Harborside- Crestwood (82 beds) 

8 Snow Road 40 Crosby Street 

Winchester, NH 03470 Milford, NH 

Ph: ax: (603) 239-6472 (603) 673-7061 ax: (603) 673-5420 

Harborside Healthcare-Northwood ds) Harborside-Pheasantwood (99 beds) 

30 Colby Court Pheasant Road 

Bedford, NH Peterborough, NH 03458 

PH: (603) 625-6462 Ph: (603) 924-7267 

Harborside-Westwood (79 beds) Harborside-Milford (52 beds) 

298 Main Street 71 Elm Street 

Keene, NH 03431 Milford, NH 03055 

Ph: (603) 352-7311 Ph: (603) 673-2907 

New Graduate & Tuition Assistance Opportunities Available 

FREE C.E.U.s at our Facility University!!!! 

Harborside Healthcare is one of the nation’s largest and most respected skilled nursing and 
long-term care companies. We offer restorative and respite care, mainly for the elderly, but also for 
those who are injured in an accident or in need of care following surgery. We currently operate 
50+ facilities in 8 states (CT, RI, NH, MA, IN, OH, MD, and NJ). As an Everyday Hero, you will 
qualify for medical, dental, vision, 401 (k) and paid time off and more! Contact us today! 

As healthcare workers, you prove you’re a hero every day – 
We w

We’ll let the 

We KNOW you’re special enough to become an 
job opportunities, call our 

Sharon, NH 03458 

Fax: (603) 924-8834 

03055 

F(603) 239-6355 F

(147 be

03110 

FAX: (603) 626-3773 Fax: (603) 924-7885 

Fax: (603) 357-5053 Fax: (603) 672-5251 
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F.A.Q. 
Being a Women's Health Nurses 
Practicing in New Hampshire -
Some Pointers about Your License 

Always keep in mind that YOU 
are responsible for knowing your 
Board of Nursing rules and the 
policies of your workplace. The 
tasks that you perform under your 
nursing license must also be in 
compliance with the policies of 
your workplace. Your workplace 
may limit you from performing 
tasks that are allowed by the 
Board of Nursing, but your work-
place cannot require you to do 
more than the Board of Nursing 
allows. 

When a task is allowed via 
additional training under Nur 
305.01 (c) & (d), refer to this rule 
located in the NH Board of Nursing 
Administrative Rules. Keep in 
mind that tasks allowed with the 
additional training described in 
these rules must be documented 
with a written plan for maintaining 
competence and that the plan 
must be updated at least annually. 

The roles of a labor and delivery 
nurse: 

1. Amniotomy (also known as 
"breaking the water")? 
Amniotomy is not within the scope 
of practice for an RN, LPN, or 
LNA. It is within the scope of 
practice of a Certified Nurse 
Midwife (CNM), and it may be 
within the scope of practice of an 
Advance Registered Nurse 
Practitioner (ARNP), depending on 
that ARNP's area of licensure. 

2. Epidurals 
a. It is not the scope of any type of 
nurse except for a Certified 
Registered Nurse Anesthesist 
(CRNA) to inject medication direct-
ly into an epidural line. (Winter 
1996) 
b. An RN may adjust the rate of 
medication delivered through a 
mechanical pump into an existing 
epidural line. Refer to Nur 305.01 
(c) & (d) to determine the need for 
a physician, anesthesiologist or 
CRNA to be in the building. (Aug 
1998) 
c. An LPN may adjust the rate of 

medication delivered 
through a mechanical pump 
into an existing epidural 
line. Refer to Nur 305.01 
(c) & (d) to determine the 
need for a physician, anes-
thesiologist or CRNA to be 
in the building. (Aug 1998) 

3. Spiral Electrodes (also 
known as Fetal Scalp 
Electrodes) 

An RN may apply spiral 
electrodes for fetal monitor-
ing provided that the RN 
has received additional 
training in these procedures 
and follows the special pro-
cedures regulations set forth 

in Nur 
305.01 (c) & (d). 

4. Vaginal Prostaglandin 
Administration 
An RN may administer vaginal 
prostaglandin to patients receiving 
prostaglandin for the purpose of 
delivering a fetal demise provided 
that the RN follows the special 
procedures regulations set forth in 
Nur 305.01 (c) & (d). 

The Roles of a General 
Women's Health Nurse 
1. Pelvic and Bi-Manual 

Examinations 
An RN may perform these exami-
nations provided the RN has 
received additional training in 
these procedures and follows the 
special procedure regulations set 
forth in Nur 305.01(c) and (d). 
(Spring 1995) 

2. STD Specimens 
An RN may perform specimen col-
lections for STDs, provided that 
the RN has received additional 
training in these procedures and 
follows the special procedure 
guidelines set forth in Nur 
305.01(c) and (d). (Fall 1997) 

3. Diaphragm Fitting 
An RN may fit diaphragms, but 
keep in mind that a diaphragm 
requires a prescription which must 
be provided by someone with pre-
scriptive authority such as an 
Advanced Registered Nurse 
Practitioner (ARNP) or a physician, 
and the provider who writes the 
prescription is responsible for con-
firming the fit of the diaphragm in 
order to be able to write the pre-
scription. (Fall 1997) 
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Use your TRAINING AT HOME! 
NURSES MAKE GREAT MEDICAL TRANSCRIPTIONISTS 

Spend more time with your family and work in the 
medical field as a medical transcriptionist! 

Let Career Step’s quality medical transcription training program 
help you. 

income. Train at home using traditional text-based 
or new online internet training programs. 

Free Information 1-866-214-5150 ext. NHN0503 
or www.careerstep.com. 

Regency 
Nursing Care, LLC 

Hiring RNs, LPNs, LNAs 
and Homemakers 
for Home Health 

Will Train New Grads 

Call 803-432-7991 
Monday-Friday 

8:00 a.m.-4:00 p.m. 

Learn the secrets of working at home and make a great 

Gemini Concepts, Inc. reserves the right to reject any 
advertising deemed unacceptable for the publications it 
represents. Acceptance of advertising does not imply 
endorsement or approval of the product, advertiser, or 
claims. Gemini Concepts, Inc. shall not be held liable for 
any consequences resulting from purchase or use of the 
advertiser’ products. It is the responsibility of advertisers 
to provide correct ad copy. The liability for errors in text 
and advertising is limited to correction in the next or simi-
lar publication. Published advertising deadlines are strict-
ly observed and copy received after that date will be 
included in a future issue. 

Why Subaru 
of Claremont? 

When it’s critical that you be 
there on time, anytime... 

When it’s important you arrive safely... 

When that call comes in during the 
worst storm of the year... 

That’s why... 

Subaru All-Wheel-Drive. 
You know you need it. 

Subaru of Claremont 
1-800-7-SUBARU 
1-800-778-2278 

Thanks for being there when we 
NEEDED YOU! 

to those in need. 

compassionate care 

provide skilled, 

to those who 

Our thanks 
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Committee Meetings:
Liaison Committee meets the fourth 
Thursday of the month as needed. 
The committee agenda is finalized 10 
days before the meeting date. Please 
call Judith Evans for more details. 

Practice and Education Committee 
meets as needed. Please call Judith 
Evans for more details and meeting 
dates. 

Educators Committee, an ad hoc 
committee for academic and practice 
educators meets once each quarter. 
Call Judith Evans for more information. 

Joint Health Council meets once 
each quarter usually the first Monday 
of the last month of the quarter, (e.g. 
June, Sept.) Next meeting June 2, 
2003. See web site for agenda, min-
utes and other information. 

All meetings are open to the public
and are held at the Board office. 

The Board of Nursing would like to 
thank Gretchen Coughlin for serving 
on the Liaison Committee and to Dr. 
Cathy St. Pierre, RN for serving on 
the Joint Health Council. Their time 
and efforts have been valuable to 
every nurse in this state. 

“No one told me. I didn’t know” 
Board staff frequently hears this 
excuse when a licensee has moved 
or has not received their Board corre-
spondence due to lack of current 
address. At this point, the Board of 
Nursing does not allow the postal 
service to forward your mail. 
Therefore, if you do not receive your 
renewal, it may be because we do 
not have a current address. As well, if 
you know someone who has not 
received this newsletter, chances are 
Board records do not have a current 
address, so please share this with 
those individuals. Licensees are fined 
$10 if they have moved or changed 
their name and not notified the Board 
after 30 days of such change. All 
changes must be in writing and sent 
to the Board office. U.S. mail is 
preferable to fax correspondence. 

Most common mistakes made on 
license renewal forms: Every two 

years, at least 45 days in advance, a 
license renewal form is sent to you. It 
is very frustrating when your mail 
arrives and there is not a new license 
but a notice from the Board that your 
license was not renewed due to an 
omission on the form. It can even be 
more frustrating and costly if you 
waited to renew near the end of your 
renewal cycle which is your birthday. 
The delay can cause your license to 
lapse if the renewal period has 
passed which results in you not being 
able to work and costing you an addi-
tional $10 to reinstate. To avoid this 
happening, please make sure that 
you have completed all the following 
areas on the form. The most common 
mistakes are: 
1. No entry on date of application. 
2. Lack of documentation if discipline 
applies. 
3. ARNPs do not send copy of current 
national certification. 
4. LNAs write their own name for 
Current Employer, not place of 
employment 
5. Failure to submit fees 
6. Lines left blank. Leave no line 
blank. e.g. If you are not working, on 
that line either put a line or something 
similar so that this office does not 
have to interpret “Did they not finish 
the form?” 

Remember your license expires on 
your birthday just as it appears on 
your card and the envelope must be 
postmarked by midnight of your birth-
day. 

L.N.A. scholarships for testing are 
still available. This scholarship is for 
the potential L.N.A high school, 
student/candidate or for others who 
desire to re-enter but have a financial 
need in obtaining the necessary 
amount of money to test. Please call 
Margaret Walker at the Board to 
determine if you are eligible for this 
one time scholarship in the amount of 
$150. All applications must be 
received on or before June 1, 2003. 

Notice: New NCLEX Testing site:
As of October 1, 2002, nursing gradu-
ates and those taking the NCLEX as 
a re-entry option will be taking that 
exam at a new testing center. The 
new test site is located at Pearson 

Spring 2003 

Professional Center, 2 Capitol Plaza, 
Concord, NH 03301. Since parking is 
often difficult, especially when the 
Legislature is in session, you are 
advised to give yourself extra time to 
find parking. 

NCSBN offers Educational Videos 
National Council offers many prod-
ucts and publications some of which 
are video and facilitation packages. 
For more information you may call 1-
312-787-6555 ext 177 or email 
ssheperd@nscbn.org 
Niche Communications offers videos 
on: 
• Delegating Effectively: Working 
through and with Assistive Personnel 
• Breaking the Habit: When Your 
Colleague is Chemically Dependent * 
• Crossing the Line: When 
Professional Boundaries are Violated* 
* Winners of Sigma Theta Tau 
International Nursing Electronic 
Award 

You may order these directly by email 
at nichecom@comcast.net or call/fax 
at 410-335-2618. 

Practice and 
Education 
Committee: 

The committee continues to work on 
the Frequently Asked Questions 
(FAQs) we post on our web site. 
Currently the committee, chaired by 
Lisa McGunnigle, is working on FAQs 
for camp nursing and school nursing. 
FAQs are updated frequently on our 
web site. 

ARNP Liaison 
Committee 
The Liaison Committee, currently 
chaired by Nancy Clark, ARNP, meets 
monthly to review applications for 
licensure as Advanced Registered 
Nurse Practitioners. In addition, the 
committee reviews questions related 
to the ARNP scope of practice and 
makes recommendations to the Board. 
The committee is currently working on 
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solutions to the problem of ARNP reen-
try into practice after lapse in license. 
Currently, there is no provision in the 
statute or the rules for ARNPs who 
have not been active in advanced 
practice, and wish to return to work. 
The goal is to develop a program of 
ARNP reentry that would be approved 
by the Board and incorporated into the 
Administrative Rules. 

Joint Health Council 
Members 
Members serve 3-year terms and are 
able to serve 2 terms for a total of 6 
years. The following members began 
their service to the committee as fol-
lows: 

Dr. Wayne Dutch 12/4/00 
Dr. Robert Adelman 11/3/97 
Dr. Michael Carvalho 6/4/01 
Dr. Peter Dicks 6/2/02 
Dr. Charles Felton 9/11/00 
Dr. Steven Whitcomb 9/11/00 
Jack Neary, ARNP 3/4/02 
Mary Bidgood-Wilson, ARNP 12/2/02 
Dorothy Mullaney, ARNP 12/4/00 

HOLIDAYS OBSERVED 
2003 
May 26, 2003

July 4, 2003

September 1, 2003

November 11, 2003

November 27, 2003

November 28, 2003

December 25, 2003


BOARD MEETINGS 
Are held the third Thursday of the

Month and begin at 8:30 a.m.

May 15, 2003

June 19, 2003

July 17, 2003

August 21, 2003

September 19. 2003

October 16, 2003

November 20, 2003

December 18, 2003


Educational Programs Approval Status Medication 
Nursing Assistant 
Program
September 19, 2002 
• Skill Med Services 

November 21, 2002 

• American Red Cross 
NH West Chapter 

• Care Services 

• St Joseph School 
of Health Occupations 

• Clinical Career Training LLC 

December 19, 2002 
• Riverside Rest Home 

• Rockingham Cty Nurs Home 

January 16, 2003 
• Med Pro Educational 

Services LLC 

February 20, 2003 

• NH Community Tech College 
Laconia 

• Uni-Care Health Services 

• Belknap County Nurs Home 

• LNA Health Careers LLC 

Medication Nurse Reviewer Outcome 

Bonnie McPhail	 Initial 
Approval 

Patricia McIntire	 Initial 
Approval 

Debra Cardin	 Initial 
Approval 

Pamela Wetmore	 Initial 
Approval 

Melanie Hill 	 Initial 
Approval 

Diane Vashey	 Initial 
Approval 

Claudia Finlay	 Initial 
Approval 

Pamela Heggelund	 Initial 
Approval 

Juliette Young-Traiger	 Initial 
Approval 

Kathy Leighton	 Initial 
Approval 

Catherine Coyne	 Initial 
Approval 

Shelly Ling	 Initial 
Approval 

36 



NEW HAMPSHIRE BOARD OF NURSING Spring 2003 

Clarification of New 
LNA CEU 
Requirements 
By Linda Morel, LNA 

Just a reminder that starting with 
Sept. 2003 renewals, 12 hours of con-
tinuing education will be required. As 
of Jan.2004, the requirement will be a 
total of 24 hours, 12 per year. 
Continuing education units may not 
be carried over from first year to sec-
ond year to help fulfill the 24 hour 
requirement. Continuing education 
units may be obtained through educa-
tion at work, seminars, and even on 
line. Good luck, and dare to be cre-
ative. 

At the March 20, 2003, the Board 
determined the contact hours for 
preparing to become a EMT do count 
towards the 12 hour requirement per 
year. 

Revising the Nurse 
Practice Act 

NH Board of Nursing completed 
the amendments to the Nurse Practice 
Act after receiving many comments 
from NH licensees. We are thankful 
for the input of the licensees who 
attended the discussion of the revised 
nurse practice act on 3/12/03 and to 
those who called and emailed the 
Board office. Senator Clifton Below 
and Atty. Trudy Mott Smith have been 
assisting the board with this process 
and we want to take this opportunity to 
thank them, as well, for their efforts in 
this important endeavor. 

Senate Bill 199,-revising the Nurse 
Practice Act, is currently being heard in 
the Senate. We are hopeful of its 
Senate passage in the next week. We 
have been assured the amended ver-
sion will be made available from the 
Senate committee very soon. 

In addition to SB 199, the Board is 
closely following SB 153 an act adopt-
ing the nurse licensure compact. The 
Board is in opposition to the passage 
of this bill. Please feel free to call the 
Board office should you wish to dis-
cuss this bill. 

Please continue to monitor the 
State web site in the future as to the 
time and place of the legislative heal-
ing. 

Educational Programs Approval Status Licensed 
Nursing Assistant 
Program 
October 17, 2002 
• Rockingham Cty Nurs Home 

• Golden View Health Care Ctr 

• NH Community Tech College 

• Coos Cty Nurs Home 

• Hugh Gallen Reg Voc Ctr 
Littleton High School 

• Merrimack Cty Nurs Home 

November 21, 2002 
• Sullivan Cty Nurs Home 

• Rochester Manor 

December 19, 2002 
• Dartmouth Hitchcock Med Ctr 

• Pinkerton Academy 

January 16, 2003 
• LNA Health Careers LLC 

• Sugar River Valley Reg Tech Ctr 
Newport High School 

• Newport Adult Ed 
@ Sugar River Valley 

Coordinator Outcome 

Claudia Finlay Continued 
Approval 

Phyllis Fisher Continued 
Approval 

Nancy Smith Continued 
Approval 

Susan Lambert Continued 
Approval 

Gail Minor-Babin Continued 
Approval 

Stacey Bardellini Continued 
Approval 

Margaret Elizabeth Fay Conditional 
Approval 

Deborah Vitagliano Continued 
Approval 

Kathleen Shinners Continued 
Approval 

Laura Walker Initial 
Approval 

Shelly Ling Initial 
Approval 

Tanya Wilkie Continued 
Approval 

Cathryn Baird Continued 
Approval 

Educational Programs Approval Status Registered
Nurse/Licensed Practice Nurse 
Program
November 21, 2002 
• Licensed Practical Nurse Programs 

New Hampshire Technical Institute: 
Concord 

• Registered Nurse Programs 
NHCTC: Laconia 
(Satellite Program of NHCTC: Berlin) 

• Nurse Extern Programs 
Wentworth Douglass Hospital 

• LPN IV Therapy Programs 
LRG Healthcare 

December 19, 2002 
• Nurse Extern Programs 

Cheshire Medical, Center 
/Hitchcock Keene 

Coordinator Outcome 

Anita Pavlidis	 Initial 
Approval 

John Colbath	 Initial 
Approval 

Cathleen Danforth	 Initial 
Approval 

Rae Mello-Andrews	 Initial 
Approval 

Ann Ward	 Initial 
Approval 

• RN & LPN Structured Reentry Programs 
University of New England - RN Reentry	 Jean Dyer Initial 

Approval 
February 20, 2003 
• Licensed Practical Nurse Programs 

Health Career Training Associates, LLC Joanne O'Donnell Initial 
Marie Grenier Approval 

• RN & LPN Structured Reentry Programs 
Catholic Medical Center - RN Reentry	 Louise Smith Initial 

Approval 
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Today I will...Today I will... 
Ease someone’s suffering. Make decisions that matter. 

Chart a new course. 

Today I will make a difference 
Located in the charming and historical Seacoast city of Portsmouth, Portsmouth Regional Hospital – a 
nationally ranked, 209-bed facility - provides the professional nurse with a collaborative state-of-the-art 
environment to practice high-tech, high-touch nursing care. Twice voted the New Hampshire 
Supportive Nursing Environment Award by the New Hampshire Nurses Association, we offer 
competitive wages, a comprehensive benefits package, a matching 401(k) retirement plan, outstanding 
educational resources, tuition reimbursement, stock purchase options, a generous paid time off plan and 

an impressive shift/weekend incentives with Sign-On Bonuses for selected positions. 

So whether you’re looking for Primary care or Open Heart surgery, 

outpatient clinics (including Cancer Care, Cardiac Rehab, Diabetes 

Resource Center, Heart & Lung Center, & Cardiac Catherization Lab), a 

Behavioral Health unit, or a newly renovated & expanded Emergency 

Department and level 2 Trauma Center, come experience our state-of-the-

art facility and share our vision for the future. 

For further details or tour of the facility, call Jeanette at (603) 433-4828. You may 
email your resume to hrdept@portsmouthhospital.com or apply to 
Human Resources, 333 Borthwick Ave., Portsmouth, NH 03801. 
Fax (603) 433-5152. EOE. Feel free to visit our Web site at: 

www.portsmouthhospital.com 
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New Outlook. 
New Commitment. 

www.parklandmedicalcenter.com 

That’s what you’ll find at Parkland Medical Center. We understand that making a 
difference in other’s lives doesn’t mean sacrificing your own. That’s why Parkland 
Medical Center offers flexible schedules that help you balance work and life with 
ease. Here, we’re committed to our employees in the same way we are to our 
community, physicians, patients and more. And that makes all the difference. 

In addition to the latest medical technology and dedicated support staff, we offer a 
full-range of benefits, including tuition assistance. Ask about our three-tiered per 
diem program. 

Please call Debbie at (603) 421-2007. 

Parkland Medical Center 
One Parkland Drive 
Derry, NH 03038 
Fax: (603) 421-2074 
Job Line: (603) 432-1500 ext. 4400. 

Parkland Medical Center conducts background investigations on all new hires. 
An Equal Opportunity Employer. 

8 and 12 hour shift Nursing positions are 
available in the following areas: 

SIGN-ON BONUS AVAILABLE. 

Med/Surg • ICU • IMCU 
IMCU2/Intermediate Surgical Unit 

Salem Surgery • ER • OR 
Pediatrics • Labor & Delivery 

PRN positions also available in all Clinical areas. 

How can we 
help you? 

Gemini Concepts, Inc. 
219 Main St., Ste. 100 
Cedar Falls, IA 50613 

800.728.4101 
319.277.8373 
319.277.8383 Fax 

Log on to our web site 
www.geminiconcepts.com 

◆ Marketing 
◆ Advertising 
◆ Graphic Design 
◆ Association 

Development 
◆ Mailing List 

Management 
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CMC offers competitive wages and benefits. If you're interested in a career with CMC, please send your resume to: 
jobs@cmc-nh.org or Catholic Medical Center, Human Resources Department, 100 McGregor Street, Manchester, NH 03102-3770. 

Catholic Medical Center believes that strength comes from diversity. We are an equal opportunity employer. 

Catholic Medical Center has an excellent opportunity waiting for you — in a place 
where you, and the work you do, really make a difference. You will be working in 

one of New England's most respected healthcare facilities, alongside the best 
and the brightest people in the field. At CMC, valuing our employees and the 

dedicated work they perform is our way of life. We offer our employees the 
finest in technical resources and support so that we're able to offer the 
community innovative, quality healthcare in a compassionate 
environment, built on trust and respect. 

Serving the Community for more than 100 years, CMC is a 330-bed, 
full-service healthcare facility dedicated to providing health, healing 
and hope to all. We offer full medical-surgical care with more than 25 

subspecialties, comprehensive orthopedic care, inpatient and outpatient 
rehabilitation and psychiatric services, a 24-hour emergency department, 

and diagnostic imaging. 

Catholic Medical Center is home to the nationally recognized New England 
Heart Institute, which provides a full-range of cardiac services, and is a pioneer in 

offering innovative surgical procedures. CMC also houses New Hampshire's oldest 
and most experienced 24-hour health information and support nurse line — 

ASK-A-NURSE. Handling more than 110,000 calls annually, registered nurses provide consultation, 
answers to medical questions, treatment options, physician referrals and emergency triage situations. 

For more information about CMC and to view a detailed listing of career opportunities, 
please visit our Web site at: www.catholicmedicalcenter.org 
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